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EHMBERE. 2017 F6 B , FRRKEILEAE. FEARKE. EEAFE 486 ffr
ERER , HELEMEERFELIFEI SCEERE.
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BRI EEARSHAENESRERR | BRA—FEFR (BLELM) RE | BEIEH
HRE. FAAOI, BRUEN, EWSIDFER T TERERITRMLEES SRE |
2017 FHFFIR 5 MR | 174 BEESINFEFS |, FHREI . ERBAREIIlsE
BHIFEN  AEEERFERMRMHS  AREARFETRARSGE. FRAENG
FHENMERIISER | SR AT HIBEREARLIEAIRMIRAN RS INRE | BFFE
RICIFTRYERNEIFTEEN , 2017 SR BIFRBINSERE 475 [,

" BELHERMEH , R ERFEEIFEL. RIFEERHE. REFENFCIH
Bk, AFEMHNARERKEIFIROFHE A ETY 8 F. AFHITIWAET 9 F.
AFEWAIARERKEIFRMITEAEY 7 F. BEEREY 10 F, sEFERR
Eallelll , fRIEARRZHANFS , AJLARERRRD 0.5-1 FFEek,

= BIBERINE AR, MISIFERFAFERIMLREEIR  BIIIES
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2016 FHEs 16 MIPARFERINLILBRHEE M. KITRIMEERHEEN 25
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(Z2) EHeIFREI A BEEER.
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Baig. BIWEERE. FELFEWVES. ReRERFEE. HSRERFESF  INXK
NISEHHFEBRNNBEECNIRFNE |, EREFRALIFEINISERT/FEZ 2000
Z77T. 2017 & "XiEmtlFmelvES" 1 "eReFHEIES" 'RAZ 40 5T, &
By 42 ANEAELIFeIIRE ; R FIBE , 24 MR "BEEAFELFE!
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2017 & , HEEB (BB ER GRS TIEaNZSEIRY ELLTIE (BIIXF
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IR RAFFRERALRSIERERIRERN | RS HEESHIRS | @ U ERERR
RAZERE MEERAALIERRS e AR REEANDZFRINIEENS".
"BREEXLIRRNAE" SEIWES , B= 1500 BAR. 2017 F5 4 BFEDREE
ESEB. BREEHRAR. HERRTHSEIFERRAEEN.
=RIBEREHRWHEENE|S. WEFEENTH , BE53I1SFEREHL. BT
AL BEHE | 2EEHFENIKAS | BEFRRERLAERNETHARE. Hx,
EEREEFHEE , BT OREmlRES) . Rt ——" EL9ESRS | FBFEE
POREREIR | BERWEN., Bk, T ARSATRAMUIESETIE |
FEDTBMARKLRE | REFEFIEEEY , MEBRYNRIFIIR.

(2) R hiESER£EE.

—REBEIEEE. S8, FREMRE , TR, 3RS, 92017
BEDGEME. XS, Tkt FRRSFHKEES 66417, BIHSRBA 2147 R,
REFEHAEN 198 R ; ROWIERFWRM | BOTHERH I ERFERIS T
1 FRMSERIHIZSINEER. 285, 52017 BEOTAX. € BEF. &%
SRR 8 HFRKEITIRES | BIHS24 420 FRE(L

" RERBUMIKIFELINBARE. K, FRAMTRMERBEREMATSIHE
18 TZENBIRERBNUTIHERES  BEERBUFERS | 2017 EHH 266 RE
REBAIHIIES | RASFIE 44 R,

Z=RAAHTIAEIUEREER, £588. KTl O, MEFE  BRESE
WAERFRIFRMUFIR , RAERE. 2. QQ. MEFH S E xR el
ISR, 79 2017 BENAERZRFTRFM 16 HEZD , AIIE 22 MRIALLE.

(=) EHERMIHES SRS AL,

—EE2REUHMIESSRS. BFEERIARSHMIIESTREBAATIERETE |

ZETUHSMARER , IBFHREHIMEAESY | 2017 ZFEHFFRERMIIETR

35



BIIKE 2017 BRI REFERS
REPORT OF EMPLOYMENT QUALITY 2017

E 10 (IR ; IReiERs , THREHIER. SRS T3 teaa
WESRS. 2N RRER. FEEWFERNSRMFER , 2R ——" FaRS |
EURKIRENEESRZE , SSMEESHESN , BREEDT 750% , 2017 FE
WAEBIEE 1200 ZAR ; FEBBRSAET , FATHTWRESTR. sUiESFi.
KRR E—MZF. ZE. ZEENEHFISNN , BEFEAEFIFTK.

T BREBMCKERFIES AN, 2016-2017 ZESKHETFRE “KIESA" . "o
KPS . "RRME" . "REEMNE" FREGOIESIE 284 hiEd)  BE
15000 Z AR ; RO KIEREENTSES TUER. AT BRI, TIGERE
PNGE. BURBARS AL, B30, BE (USRES , REFEEE |7
FBEWAREDR. WEAGHE, e, RAFHEDR  BIEHE bk —8—"
EXNFENL | IR ERFERHA G WS SMEENEE.

= EBRBUCHNERERS R, IS RMERHAR B Rl S KA/ ESS M , NER
BRI A ( BRERESTFISAREMEARI S, ([RIRSKERFRREMFREWE ) 2
MO—HE—R BRAK , STt WSS KR, SEEES. K5HRE" XM
% WRRERFIFREMER A 100%5).

36



e B

BIIKE 2017 f@ Bl ARl FREFERE
REPORT OF EMPLOYMENT QUALITY 2017

2017 REENVERF k. FEIFILER
Biize 1-2017 BAFIEENE D F R ER

Fe R 5:]; e WE () | ESEA | gl | BRs gjf;;
1 =il 166 14 85 67 1000% | O 0
2 AT B 215 54 53 107 99.5% 0 1
3 LyEacali 168 34 30 103 99.4% 1 0
4 EARZ 258 42 13 201 99.2% 0 2
5 gop Skl 89 26 12 49 97.8% 0 2
6 | BRE5LARIESKR | 116 37 18 58 97.4% 2 1
7 FriENEBEEDRT 143 25 34 80 97.2% 3 1
8 EZk 192 76 8 102 96.9% 6 0
9 Z e Al 496 | 166 102 211 9.6% | 11 6
10 AHEEZ 137 35 20 76 95.6% 2 4
11 B 319 79 65 161 95.6% 3 11
12 R TR 248 78 24 134 95.2% 8 4
13 HERZFR 103 40 26 32 95.2% 4 1
14 SRR 118 55 10 47 95.0% 2 4
15 MzSAR R b 356 | 108 37 192 9%4.7% | 14 5
16 BERF MR 49 24 7 15 93.9% 3 0
17 PRt 132 36 14 73 93.2% 8 1
18 S S e Al 154 70 17 55 92.2% 5 7
19 | ¥ERESRASEER | 155 67 28 47 91.6% 9 4
20 Skl 72 21 5 39 90.3% 6 1
21 | EERZESEASER | 293 92 53 119 90.1% | 19 10
22 AR 222 67 35 98 90.1% | 21 1
23 NHEDEZR 123 34 5 70 88.6% 6 8
24 FRFEFHAFE 40 9 17 9 87.5% 5 0
25 ERXRER 42 14 7 14 83.3% 5 2
26 MESHSZ 98 29 13 35 786% | 16 5

AR E AT 4504 | 1332 738 2194 | 947% | 159 81
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Biizk 2-2017 BRI E S ERRMALER

Fe FERR sty TR W (A | sl |pime| OO
p o A | =1
1 =i 166 10 3 153 |100.0%| O 0
2 AHEBEEH 76 8 2 66 |100.0%| O 0
3 | BRSETARTES 76 5 1 70 |100.0%| O 0
4 A 75 3 5 67 [100.0%| O 0
5 SAER 48 0 0 48 [100.0%| O 0
6 HERZH0R 37 2 4 31 [100.0%| O 0
/ BERZED 31 0 2 29 |100.0%| O 0
8 HEHRRER 29 4 2 23 |100.0%| O 0
9 BN E SR 21 0 1 20 |100.0%| O 0
10 RIS 20 0 0 20 |100.0%| O 0
11 ORBENFR 16 2 0 14 |100.0%| O 0
12 R AUEATRR 16 0 2 14 |100.0%| O 0
13 | MSEESSIHHARE 11 0 0 11  |100.0%| O 0
14 | EERRNZESEAFR 223 3 4 215 | 996% | O 1
15 B 208 4 3 199 | 99.0% | 0 2
16 EZk 149 17 8 122 | 987% | 0 2
17 ZiFER 279 8 2 265 |986% | O 4
18 HIEHEEF R 73 2 0 69 |973%| O 2
19 =t 185 8 4 167 | 96.8% | 2 4
20 SRS 89 12 2 72 | 966% | 0 3
21 EEFB 81 1 4 73 96.3% | 0 3
22 | YERIZERAFR 79 5 3 68 | 962% | 1 2
23 MESESZ 73 5 1 64 |959% | O 3
24 ARl F T 116 7 8 96 957% | 0 5
25 NHEDEZR 45 6 2 35 | 956%| O 2
26 R TFRR 224 17 21 174 | 946% | 1 11
27 ANIE BT 122 12 2 101 | 943% | 3 4
28 | BEARHGUKIARE 17 1 1 14 941% | 0 1
29 Skt 49 7 3 36 | 939% | 1 2
30 ESHRET 14 0 0 13 929% | 0 1
31 | FEUEEFHRER 53 2 5 42 1925% | 1 3
32 EfRXRFE 18 2 1 13 | 889% | O 2
33 UN=EZ & 8 0 0 6 750% | 1 1
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3 ASE R 14 1 0 13 |100.00%| © 0
4 BERERT 9 0 1 8 |100.00%| O 0
5 IR TN 7 1 0 6 [100.00%| 0 0
6 | EWEEFHRE 7 0 1 6 [100.00%| O 0
7 BiBHRER 4 0 0 4 |100.00%| O 0
8 b=l 4 0 1 3 |100.00%| 0 0
9 Ehr 4 2 0 2 [100.00%| O 0
10 AT B 3 0 0 3 |100.00%| © 0
11 | FEAREGEKIRRE 2 0 0 2 [100.00%| O 0
12 el 1 0 0 1 |100.00%| © 0
13 NHDEZR 1 1 0 0 [100.00%| O 0
14 HBEMR 1 0 0 1 |100.00%| © 0
15 | ¥IERIZSRARFER 16 3 1 11 | 938% | © 1
16 SRl 12 5 2 4 91.7% | O 1
17 | EERZESEAER 12 2 1 91.7% 1 0
18 RIS 10 0 2 7 90.0% | © 1
19 | IMB5ESER 7 1 0 5 857% | O 1
20 R TS0 40 3 3 27 | 825% | 0 7
21 MR 4 1 0 2 75.0% 0 1
22 g 12 0 0 9 750% | O 3
23 FENEEFR 4 0 0 3 75.0% 0 1
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Bz 4-2017 BAFI RN E R FRRELBAI R

b Mx | BEtl | =&bl | Bt BEHERA| EFRPERAM RIFHSTT R s Ean| 2PN | EibSeai
A — | 20.6% 2.9% 76.5% — — —
Pl 234% | 14.9% 2.1% 59.6% — — S
AHEEZ 58% | 34.6% 7.7% 50.0% — — — — 1.9% S—
AHPESR 254% | 13.4% 4.5% 34.3% — 19.4% — — — 3.0%
BT 54% | 23.0% 12.8% 58.1% — — — 0.7% — —
EfrRXRF B 83% | 16.7% 16.7% 58.3% S S S
EfrFR 47% | 34.9% 20.9% 39.5% — — —
EESHERSR | — | 23.8% — 73.8% — S _ S - 2.4%
sy I 1.9% | 304% 10.6% 56.5% — — — — — 0.6%
R T — | 254% 7.0% 64.8% 1.4% — 1.4%
RESESHFR | 31% | 21.9% — 68.8% — — 3.1% — — 3.1%
ERSEATESR | 45% | 27.3% — 61.4% — — 6.8%
A 43% | 42.9% 7.6% 44.0% — 0.5% — — — 0.5%
BERSD — | 267% — 73.3% S — —
A 26% | 27.3% 2.6% 62.3% 1.3% — — 1.3% — 2.6%
LN Rl 42% | 21.1% 14.1% 57.7% — — — — — 2.8%
4 HRIFER 22% | 13.3% — 80.0% — — — 2.2% — 2.2%
HERSFER — | 333% 16.7% 45.8% — — — — — 4.2%
HNSTE R 31% | 19.8% 8.3% 64.6% — — 1.0% 2.1% — 1.0%
FUREFHAREE | 22.2% | 22.2% 11.1% 44 4% — — —
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ol Mx | BEel | =&kl | Bt \SEHERA| EFRERA RIS R Py aEna| 2 | EfibSiepi
WIBRIZERAZR | 25% | 32.5% — 65.0% — — —
FIEMERES b 59% | 17.6% 7.4% 69.1% — — _
SERISERAYER | 52% | 21.7% 43% 68.7% — — —
Pl 86% | 17.1% — 68.6% — — — — — 5.7%
EF b 85% | 14.6% 1.2% 42.7% — 32.9% —
ZARERR — | 194% 9.7% 48.4% — — 3.2% 12.9% — 6.5%
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Btz 5-2017 [RiLERE R F RSB HR

- _, - N N NN N Hfth==
FrEBRE Hix | BBt | =R/ | it | BEHE RN | Er BARN | RIMRT A | hYsERA| 25 s Hith
il 14% | 192% | 123% | 63.0% 1.4% 1.4% 1.4% S—

MR EBRESHsER | 200% | 20.0% | 200% | 40.0% N S - -
el 13.0% | 22.6% 2.7% 58.2% 1.4% S— S— S— — | 21% |—
NHESZ R 15.0% | 28.3% 1.7% 26.7% 13.3% 5.0% — 3.3% — | 5.0% |1.7%
NHDPAESE 9.4% 3.1% 6.3% 34.4% 6.3% 34.4% S S — | 63% |—
EEZR 53% | 407% | 116% | 36.5% 2.6% 0.5% S— S — | 1.6% |1.1%
ERXEER 27.3% | 36.4% S— 27.3% S— S— S— 9.1%
BIMEZR 5.6% S— S— 11.1% 27.8% S— S— 55.6%
SRS B 13.3% | 10.0% 5.0% 41.7% 1.7% S— 11.7% 5.0% 10.0% | 1.7% |—
eI — | 327% | 11.1% | 48.4% 4.6% S— 2.0% S — | 13% |—
WEHTER — | 22.0% 8.5% 57.9% 3.0% 1.2% 1.8% 3.7% — | 18% |—
MNESESFR 17% | 155% | 103% | 43.1% 1.7% — 13.8% 12.1% — | 1.7% | —
BRSEIARTRESR | — | 403% 3.0% 44.8% 6.0% S— 6.0% S
BT — 4.5% — 36.4% 36.4% 4.5% 4.5% 9.1% — | 45% |—
KFiFER 6.1% | 51.5% 7.6% 31.8% 1.1% — 0.4% S— — | 1.1% |04%
ORBENFR 9.1% 9.1% — 9.1% 27.3% — — 36.4% — | 91% |—
Eha — | 241% 3.4% 55.2% 3.4% S 6.9% S — | 69% |—
AN E bR 11.9% | 14.3% 4.8% 25.0% 9.5% 1.2% S— 26.2% — | 71% | —
R —— | 50.0% | 10.0% | 25.0% 15.0% N S S
FEARERIGCKIARRE | 7.1% — 143% | 64.3% 14.3% — S
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FRERR R Mx | BERN | =& | Hibhll | SEERA | ET PR | R A P HIsEEaz|  ZBBA igi Hith
Rl 4.4% 4.4% 44% | 60.0% 5.6% 5.6% 3.3% 8.9% — | 22% [11%
HERSFER — | 233% 33% | 40.0% 6.7% — — 26.7%
=YXl Bar s 83% | 41.7% 83% | 25.0% 8.3% — — 8.3%

ARERES — | 167% — 16.7% 16.7% — — 50.0%

AT — | 17.5% 8.8% 38.6% 19.3% — — 8.8% — | 7.0% | —

FUREEFHFRER 49% | 56.1% 4.9% 31.7% — — 24% —
YIERIS SRS | 1.7% | 305% | 11.9% | 44.1% 3.4% — 1.7% 1.7% — | 51% |—

HrENEBE 15% | 269% | 134% | 41.8% 1.5% — — — 3.0% | 11.9% | —

EERIEERASE | 23% | 257% | 145% | 53.3% 0.9% 0.5% 0.9% — 05% | 1.4% | —

7% 8.8% 8.8% 5.9% 52.9% 8.8% 11.8% — — — | 29% | —

EZk 1.8% 2.7% 3.5% 16.8% 5.3% 66.4% 0.9% — — | 27% | —

SAE R — | 23.8% — 19.0% 19.0% — — 33.3% — | 48% | —
ARG TS 455% | 9.1% — 36.4% — — — — — | 91% | —
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FriERRE NX | BEadl |=Z&eW| Hibdll |SEHERM|EFPERN | RIS ERA | PYIsE R | HthEr e
MRIEEE 50.0% 50.0% — S— R S
Pl — 100.0% | —— — S — _ — —
EIEF 25.0% 75.0% — S S S
EF SRS B 7.1% 42.9% — 35.7% — 14.3%
sy I — 83.3% — — — 16.7%
R TER — 43% 13.0% 17.4% 47.8% 4.3% 8.7% 4.3% —
WESETFR 25.0% 75.0% — S S S
HEHFR — 100.0% — S S —
A 6.7% 13.3% — 6.7% 73.3% — — S —
BERF MR 12.5% 12.5% — 12.5% 62.5% — — S— S
AR — 9.1% — 9.1% 81.8% — S R —
AR K TR — 100.0% — S— S —
e STt o e — — 25.0% 75.0% — S—
HERFSF e — 100.0% — — — —
BNk 25.0% — — — 75.0% — — S S
HNSTERRE — 100.0% — — — —
FIEEFHTE — 33.3% — 50.0% 16.7% — — S S
MIERZE SRS — 75.0% — — 12.5% 12.5%
FIEMEREF b — 100.0% — S S —
EERIZERAZER 25.0% 50.0% — 12.5% — 12.5%
St — 100.0% — — — —
E¥k — — 100.0% — — —
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g TR S e TR N N L Lo e e s S e
tpe e - . ﬂ” iu’_ el | £ |[REY SRR ol | Sl
faft 1R M RS

Sl
WAl b\
MR — | ——[235% | —— | 59% | —— | 8.8% | 8.8% | 2.9% 5.9% 23.5%(14.7% | ——| 5.9%

R 2.1% |2.1%| 85% (23.4%| 2.1% | —— | 8.5% |14.9%| 8.5% 2.1% 85% | 43% |——|14.9%

ANHESZ —— [19%|154% | 5.8%|19% | 5.8% | 3.8% |15.4%| —— [1.9%| 1.9% |1.9% |9.6% |——| —— | 9.6% |11.5%| 3.8% [1.9%| 7.7%
NHEDEZR — | —— | 6.0% [3.0%|15% |3.0% |75% |9.0%|3.0%|——| 4.5% 55.2%| — | 1.5% | 3.0% |——| 3.0%
EEZR 0.7% [2.0%| 16.8% | 4.0% | 0.7% | 6.0% | 3.4% |31.5%|0.7% |—— | 0.7% |0.7% | 54% |——| —— | 2.7% |13.4%| 6.0% |1.3%| 4.0%
EFRKERFE b — | — | 83% [83% | — | —— |16.7%|33.3%| — |—— | 83% | —— | 8.3% 83% | — |——1 8.3%
EFRFEbk 23% [23%(11.6% |4.7% |4.7% | 2.3% | — |41.9% 7.0%|——| —— | 4.7% |11.6%| —— |2.3%| 4.7%
EESHERE R — | —— | 23% |4.7% | 2.3% |16.3%|11.6%|18.6%| —— | ——| 2.3% |2.3% | 7.0% |——| —— | 9.3% |18.6%| 2.3% [2.3%| ——
nZSin R F T — |6.2%| 3.1% | 25% | 2.5% |12.3%| 1.9% | 8.6% |1.2% |—— | 3.7% | — | 25% |——| —— | 3.1% [31.5%|18.5%|——| 2.5%
WHEHTFR — | —— | 5.6% |14% | 2.8% | 5.6% [18.1%|69% | —— |—— | 6.9% | —— [9.7% 19.4%|23.6% | ——| ——
NESERFR — | —— 1 94% |3.1% | 3.1% | — |18.8%|18.8%|3.1% |——| 94% | — |3.1% |6.3%| —— | — [21.9%| 3.1% |——| ——
BRETARTESE — | ——|364% |4.5% |34.1%| 45% | — |4.5% | — | ——| 9.1% 4.5% 2.3%
ZFF bR —— | ——16.8% | 4.3% | 2.2% | 3.3% | 2.2% |40.8%|1.1% |——| 0.5% [0.5% | 2.2% |0.5%| 0.5% | 2.2% (14.1%| 5.4% |——| 3.3%
BEEZF R — | ——267% | —— | 6.7% | —— |13.3%]| 6.7% 6.7% 26.7%(13.3% | ——| ——
AR — | ——16.9% | 2.6% | —— |11.7%(23.4%|13.0% 1.3%[5.2% |——| 2.6% |14.3%| 9.1%
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7. NS e mR \ 7. femfs
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o Rl ok | SRR S R IS T | F AT AT (01 S O SR
tes e ol e o | | B |ee| fE ERu ek ol |
At e oy oy BRSs
Al 2417
Ly sl — 14% | — [42%|14% |42% | 4.2% | 85% | — | —| 1.4% 1.4% |67.6%| 5.6% |——| ——
i RIZZH R — | —— 1 22% | — [ 22% | 2.2% |22.2%| 89% | 2.2% |—— | 6.7% |2.2% |4.4% |2.2%| — |11.1%|26.7%| 6.7% |——| —
HERIZ T — | — | 42% 8.3% |133.3% 42% | 4.2% |33.3%|12.5% | ——| ——
NTE BT 10% | —— | 52% |3.1% | 1.0% |10.3%|14.4%(10.3%|3.1% |——| 1.0% | —— | 10.3 |——| 1.0% | 5.2% [16.5%| 7.2% |2.1%| 8.2%
FUEEFHRR | — | —— | 22.2% |22.2% 33.3% 11.1%| — |—1(11.1%
PIRERIZF S/ AF R — | —— | 2.5% [2.5% | 2.5% | 7.5% [10.0%| — |2.5% | —— | 2.5% | — | 2.5% 50.0%|17.5%|——| —
FhIENEE S — | ——147% | 44% | —— | 74% | 2.9% | 5.9% | 1.5% 2.9% |——| 1.5% (32.4%(22.1%| 29% |——| 1.5%
SERIFSR/AFR —— [26%]| 3.5% [3.5% | 1.7% | 26% | 5.2% |10.4%|1.7% | ——| 2.6% | —— |1.7% |——| 1.7% | 0.9% |50.4%|10.4%|——| 0.9%
ESle i — | —— | 5.7% |11.4%| —— | —— | 8.6% |11.4%| —— |——| 5.7% 257% | 5.7% (11.4%(11.4%|——| 2.9%
EZFk — | — 1 12% | — | — | 4.9% |49% | 24% | —— | —— |15.9% 56.1%| 24% | 3.7% | 8.5% | ——| ——
ZARZER: — | —125% | —|3.1% | 3.1% |18.8%|6.3% |3.1% | — | 3.1% | — |94% |——| —— [ 9.4% | 6.3% | 94% |——|15.6%
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MR — | — 41| 14% | — |41%|1.4% | 2.7% | 4.1% |— | — | 2.7% 1.4% | ——| 5.5% [69.9|1.4%|1.4%
VS ERSSIHHRE 10.0% | — 60.0% 10.0% 10.0 10.0%
el —| 07% | 7.5|123%| 0.7 | 2.7% | 2.7% | 2.1% [19.9%|1.4%| —— | 1.4% |—— | 0.7% [0.7%| — | —— | 6.8% | 6.8 |——|33.6%
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NHTPESRE — | 31% 31% | — | — | — [12.5% 18.8% 56.3%| — | 3.1% |3.1|—| —
B — | 1.1% | 58| 53% | — |0.5% | 5.3% | 3.7% |44.4%|0.5%| —— | 2.1% | —— | 4.2% |——| 1.1% | 1.6% | 13.2% | 3.7 | —| 7.4%
EFrEERF R — | —— |18.2/18.2%| — | —— [18.2%|18.2%| 9.1% 9.1 9.1%

BINEE R — — |56 — | — | — | — |88.9% 5.6% —
ISESHERE R — | — | 17| 83% | — | — [3.3% [10.0%]| 5.0% | ——|10.0%|28.3%|3.3%| 3.3% |3.3%]| 3.3% | —— | 5.0% | 6.7 |1.7%| 6.7%
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IMES4TZ0 17% | — |3.4% | 3.4% [13.8%| 5.2% | —— | —— [29.3%|—— | 8.6% |1.7%| —— | —— | 10.3% |10.3| —[12.1%
BRESIATESR |—| — [43.3] — | — |19.4%| — | 6.0% 9.0% 19.4% 15%| — | — [1.5%| —
HEHF — |45% | — [72.7% 4.5% 4.5% 9.1 4.5%
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[N Ay ST 71% | — | — | —— |14.3% 50.0% |21.4|— | 7.1%
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ISR — | — 333/ 83% | — | —— [ 8.3% [16.7%| 8.3% 83%| — |83|—|83%
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EERSESRHASRE |—| 3.7% | 05| 23% | — | —— [ 6.5% | 0.9% | 7.5% |0.5%]| 0.5% | 5.6% | ——| 0.5% |——| 0.5% | —— | 67.3% | 3.3 |——| 0.5%

Ealeair 88% | — | — | —1(8.8%[5.9% 41.2%| —— | 2.9% |26.5|—|5.9%
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R T — — 52.2% —_ 174% | 4.3% 8.7% —_— 43% —_— 13.0% —
MESESZhR — — 75.0% —_ 25.0%

HEMFRER — —— | 100.0%

ZEb — 6.7% 66.7% | 20.0% 6.7%

BERS PR 12.5% | 125% | 62.5% 12.5%

AR — — 90.9% 9.1%

FEARAK AR —— —— | 100.0%
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FUBEFHARER | — —_ 16.7% | 66.7% 16.7%
YERIZEESRASER — — 87.5% —_ 12.5%

49



BIIKE 2017 f@El ARl FREFERE
REPORT OF EMPLOYMENT QUALITY 2017

B, Hy [ARETE N - s,
ST R 53
. WER| e i} . k| R DR | TiRS FEHTES
rb/ ~ t \'n ﬂ.k N /\;‘ I\té:j'k
TERR ke | B0 | SR TR ey | e | PR e | emrm| P | s
MR | R 7 = Sl
IEHEEF R — —— | 100.0%
EERESEASR —— | —— | 500% | — | 125% 375% | — | —
Pl _ —_— 100.0%
EZbr — 100.0%

50




BIIKE 2017 BRI REFERS
REPORT OF EMPLOYMENT QUALITY 2017

Bk 10-BF Mk 2017 BAF EEAETIBE RTINS L L)

EREXE (FRE)

iR

50%-60% ( A& , THE )

13
g

2R

BRSIATEFRE. AHDESS

5

40%-50%

EFBE. AHESFR. EUEZFHRE. MEhXFERk. EF k.

7¥k. EfrFh

30%-40%

EEREERAER. MEREESRAER. MHER. HEMEEFR.
REFhe, EEFR. MESESER. ERFER. WFCITFER.

AR

g

20%-30%

. R EHERER. 2ARFER. SNCER

<20% SHRESE B RS/
BizE 11-S%8 2017 [BEENV AT RIS ST RS SRV EL i
ERERXE (#RE) =
260% Bk RS/ AR, Bk, S

50%-60% ( A& , THE )

SERIFEERAFER. AHESZER. IRRENFR. SFSHEFER.
YIERZSRARER. KEHEFER. AR REAFE

40%-50%

MR, 857k, BERFR. &5k, ANXF.

Fhe. EFR. MEESESFR. EEFR

g

30%-40%

BRSIATERR. HEEEFR. TTEZFARE. CFHTIFR.
HFk. YEMRKE. EERFEER. FARMPRARER. S0,

S EESSIHRRR

10%-30%

EpRFEER. 2AFR. BIMEER. MRER

51




BITKF 2017 R Al R FER S
REPORT OF EMPLOYMENT QUALITY 2017

Bk 12-2017 BFRIEIES ISR —EER

Fg FRIE E'iﬂi FE HE(E) ELEa | kR | BIRE 1?%&3%
ISE MU E=E
1 RIS 21 6 8 7 100.00% 0 0
2 MRRZE5TE 89 | 26 12 49 97.80% 0 2
3 S EHE 42 | 11 5 25 97.60% 0 1
4 pea 62 | 19 9 33 98.40% 0 1
5 SRR S ER 36 7 20 100.00% 0 0
6 Loy sp bl 23 8 6 8 95.70% 1 0
7 Vi 21 4 13 90.50% 2 0
8 =E 23 6 4 13 | 100.00% 0 0
9 | HSIERHEBNM 81 | 34 8 32 91.40% 4 3
10 BFRIZERA 4 1 3 100.00% 0 0
11 TS 20 2 9 7 90.00% 0 2
12 BHEETRE 76 | 22 10 36 89.50% 6 2
13 | BFEERESEA 75 | 31 10 29 93.30% 4 1
14 #is 17 4 6 7 100.00% 0 0
15 RF 132 | 36 14 73 93.20% 8 1
16 ERES 42 | 10 8 24 | 100.00% 0 0
17 YiTEREh IR 81 | 25 9 44 96.30% 3 0
18 TrEtE 20 8 1 11 | 100.00% 0 0
19 BRI 18 7 3 7 94.40% 0 1
20 I HEEBAERIE)E 4 1 2 100.00% 0 0
21 TiBERE 21 5 4 11 95.20% 0 1
22 5 63 | 11 18 34 | 100.00% 0 0
23 EfFEF5R 81 | 19 15 44 96.30% 3 0
24 EFRBGA 28 | 11 4 7 78.60% 6 0
25 PSIESTZN 44 19 21 97.70% 0 1
26 BRI 74 | 36 26 93.20% 2 3
27 MBS 18 4 4 9 94.40% 1 0
28 NEEXZ 93 | 26 12 47 91.40% 8 0
29 TR 73 | 20 8 42 95.90% 1 2
30 IR 16 3 0 13 | 100.00% 0 0
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Fs RE iﬂi 2 HE(E) BRf | #ilE | iRE {%i%ﬂfﬁ
BE MAER
31 =z 132 | 45 15 66 95.50% 5 1
32 HEIRE5TZ 61 | 20 36 96.70% 1 1
33 wEEYZ 29 8 4 16 96.60% 0 1
34 RIS 61 19 23 83.60% 8 2
35 WEIRIT 29 5 1 22 96.60% 0 1
36 RTE 225 | 45 73 106 | 99.60% 1 0
37 ] 15 4 0 11 100.00% 0 0
38 | HMuRITHIEREBL | 63 17 6 34 90.50% 6 0
39 |ERBEIRITSERER| 17 2 1 11 82.40% 2 1
40 THENRSESRA 103 | 28 26 41 92.20% 4 4
41 ek 34 5 10 19 | 100.00% 0 0
42 SRR 39 18 7 12 94.90% 1 1
43 Eaa 142 | 39 52 50 99.30% 1 0
44 BTt 68 | 25 16 25 97.10% 2 0
45 BZivs 121 | 34 37 40 91.70% 7 3
46 EHE 8 4 2 1 87.50% 1 0
47 palsak 33 16 3 9 84.80% 4 1
48 [ PREES 142 | 57 7 72 95.80% 6 0
49 RIFETR 48 4 11 30 93.80% 1 2
50 ERZE 52 8 1 42 98.10% 0 1
51 AFEZE 15 4 6 4 93.30% 1 0
52 ANHEREER 22 2 6 77.30% 4 1
53 Hig 40 9 7 24 | 100.00% 0 0
54 WETRE 165 | 34 30 100 | 99.40% 1 0
55 HaTiE 15 5 6 4 100.00% 0 0
56 ez 21 4 4 11 90.50% 1 1
57 ot 37 10 4 12 70.30% 8 3
58 S TIE 26 5 2 16 88.50% 2 1
59 PR 85 36 9 35 94.10% 4 1
60 RIS 69 | 34 8 20 89.90% 3 4
61 A E 19 6 6 6 94.70% 1 0
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FS KREW iﬂi FE HE(E) &R | HlE | HRE {%i%ﬂfz%
BE MAER
62 MR 44 5 0 39 | 100.00% 0 0
63 HF SR A 64 | 24 15 22 95.30% 3 0
64 HFRAZA 3 0 0 3 100.00% 0 0
65 Bl 42 9 28 95.20% 1 1
66 e 13 5 4 2 84.60% 2 0
67 BlETE 69 | 32 15 19 95.70% 3 0
68 GFitE 56 | 24 15 15 96.40% 2 0
69 TATE 59 | 24 2 31 96.60% 2 0
70 sz 14 3 3 7 92.90% 0 1
71 MEETFRZESTRE 27 | 10 10 3 85.20% 3 1
72 YIERS 37 | 21 3 11 94.60% 1 1
73 SERISANSZE 21 5 5 9 90.50% 2 0
74 HHERRFE TR 49 | 24 7 15 93.90% 3 0
75 iR 34 6 7 20 97.10% 1 0
76 (ERSITERE 13 6 4 2 92.30% 1 0
77 i) 72 | 21 5 39 90.30% 7 0
78 EFMIRA 50 15 3 29 94.00% 3 0
79 2RI 2 0 0 2 100.00% 0 0
80 BREE 71 | 11 5 55 | 100.00% 0 0
81 BERE 45 9 6 30 | 100.00% 0 0
82 HE 93 | 25 28 39 98.90% 0 1
83 TR ES 74 | 20 2 41 85.10% 5 6
84 HE 34 8 3 19 88.20% 4 0
85 BUaF517BE 28 6 2 19 96.40% 0 1
86 HRERIZEERA 28 8 1 12 75.00% 5 2
87 hES 33 | 15 1 17 | 100.00% 0 0
88 Bzt 95 | 23 7 62 96.80% 2 1
AR AT 4504 | 1332 | 738 2194 | 94.70% | 174 66
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fizk 13-2017 EERL R E S UM ER—KER

Fs Timm|d iﬂi FH# (HE (5 ) &Lz | sl |BIRE LA
ISE-53 WSz
1 RIS 2 0 0 2 100.0% | © 0
2 thigsE= 4 1 0 3 100.0% | © 0
3 Ei s S HA S 5 0 0 5 100.0% | © 0
4 REFSRIEEES 1 0 0 1 100.0% | © 0
5 MRIIT T2 5 0 1 4 100.0% | © 0
6 RMIIE S 5 0 0 5 100.0% | © 0
7 MR 5 0 0 5 100.0% | © 0
8 TAREAS 6 1 0 5 100.0% | © 0
9 gz 29 0 0 29 1000% | O 0
10 WA B 23 0 0 23 [1000% | O 0
11 | Wi 2R RINES 9 1 0 8 100.0% | © 0
12 PRl 11 0 0 11 | 1000%| O 0
13 IR 2 1 0 1 100.0% | © 0
14 T S I 8 0 1 7 1000% | O 0
15 i 10 0 0 10 |1000% | O 0
16 EBRLA SRR A 8 0 1 7 100.0% | © 0
17 ISR 10 0 0 10 |1000%| O 0
18 SRR AR RN ES 5 0 0 5 1000% | O 0
19 S 2 0 0 2 100.0% | © 0
20 XFIMNIBH 2 0 0 2 100.0% | © 0
21 HIBES N 5 1 0 4 100.0% | © 0
22 EEIRMERS 1 0 0 1 1000% | O 0
23 RBEME 1 0 0 1 1000% | O 0
24 REBEFE 2 0 0 2 100.0% | © 0
25 RESHEVES 3 0 1 2 100.0% | © 0
26 ERED) 27 0 1 26 | 1000% | O 0
27 EEREAEES) 49 1 2 46 | 1000%| O 0
28 pPREL 7 1 0 6 100.0% | © 0
29 RS 8 1 0 7 100.0% | © 0
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Fe Ftel iﬂj Frae E (5 ) BT | shiE | HiRs ﬁﬁ"jg;“
30 REBS N 1 0 4 100.0% | © 0
31 | BARBKRIERBGIATE | 2 0 0 100.0% | © 0
32 KITERIRLT 6 0 0 6 100.0% | © 0
33 DHTE 19 2 2 15 |1000% | O 0
34 Ty S 3 0 0 3 100.0% | © 0
35 HRIC SHIEsT 12 0 1 11 | 1000%| O 0
36 BEHEF 10 2 0 8 100.0% | © 0
37 TIEH% 2 0 0 2 100.0% | © 0
38 TraEmE 23 0 0 23 [1000% | O 0
39 Tkt 2 0 1 1 100.0% | © 0
40 NS 4 0 0 4 100.0% | © 0
41 NEMFE 1 0 0 1 100.0% | © 0
42 SERSEE5TE 8 0 0 8 100.0% | © 0
43 Y 5 1 0 4 100.0% | © 0
44 HETRE 6 0 1 5 100.0% | © 0
45 Ef#E= 4 0 0 4 1000% | O 0
46 EfRAR 8 2 1 5 100.0% | © 0
47 Efrems 7 0 0 7 100.0% | © 0
48 EFREF 1 0 0 1 100.0% | © 0
49 EfRRSF 16 2 0 14 |1000%| O 0
50 EFRBGA 3 0 0 3 100.0% | © 0
51 EREFZ 3 0 0 3 100.0% | © 0
52 IR 5 1 0 4 100.0% | © 0
53 BFEEYRA 3 0 0 3 1000% | O 0
54 S 5 0 0 5 100.0% | © 0
55 NBERSE 19 0 1 18 |1000%| O 0
56 NESNFE 8 1 0 7 100.0% | © 0
57 fTIEE 29 3 0 26 | 1000% | O 0
58 | MAEFAMEHIECSTRE | 3 0 0 3 100.0% | © 0
59 ME=FmHhETRE 1 0 0 1 100.0% | © 0

56




BIIKE 2017 f@ Bl ARl FREFERE
REPORT OF EMPLOYMENT QUALITY 2017

Fe Ftel iﬂj Frae E (5 ) BT | shiE | HiRs ﬁﬁ"jg;“
60 mIRShH 3 0 0 3 100.0% | © 0
61 WEITE 1 0 0 1 100.0% | © 0
62 B THE 5 0 1 4 100.0% | © 0
63 NEEE 11 0 0 11 | 1000%| O 0
64 E7NETZ el 1 0 0 1 100.0% | © 0
65 IRERIZ 24 3 0 21 [ 1000% | O 0
66 &it 40 2 0 38 |1000%| O 0
67 e F T2 9 0 0 9 100.0% | © 0
68 R IAE 45 5 1 39 |1000%| O 0
69 MR R IR 0 0 100.0% | © 0
70 HHERE B 4 0 0 4 1000% | O 0
71 Btz 2 1 100.0% | © 0
72 SERKFRER T2 4 0 0 4 100.0% | © 0
73 THEEA 76 2 2 72 11000% | O 0
74 ITEMRFESRA 43 0 1 42 |1000%| O 0
75 HEHE 9 0 2 7 100.0% | © 0
76 BAREFRERE 5 0 0 5 100.0% | © 0
77 | WA SEIES 1 0 0 1 100.0% | © 0
78 ERHARLF 1 1 0 0 1000% | O 0
79 ERHESEL 2 0 0 2 100.0% | © 0
80 BRI REERS 8 1 0 7 100.0% | © 0
81 etk 24 3 0 21 [ 1000% | O 0
82 BRSLATE 20 0 0 20 [1000% | O 0
83 YERFEER 4 1 1 2 1000% | O 0
84 HESL 1 0 0 1 100.0% | © 0
85 TR 4 0 0 4 100.0% | © 0
86 SRITE 8 0 0 8 100.0% | © 0
87 SR 27 2 0 25 [1000% | O 0
88 ZiEE 10 0 0 10 |1000%| O 0
89 Zix® 1 0 0 1 100.0% | © 0
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BEL WEE
90 GZFEEe 4 0 0 4 100.0% | © 0
91 LERANEISTIT 2 0 0 2 100.0% | © 0
92 SRS 1 0 0 1 1000% | O 0
93 BREEFSETS 1 0 0 1 100.0% | © 0
94 EhF 2 1 0 1 100.0% | © 0
95 RISAES 5 1 1 3 100.0% | © 0
9% IRESHFIE 3 0 0 3 100.0% | © 0
97 EHTRE 40 2 0 38 |1000%| O 0
98 SHIEC Siat TR 8 0 0 8 100.0% | © 0
9 | FHPESHERES 2 1 0 1 100.0% | © 0
100 oy 3 1 1 1 100.0% | © 0
101 I FRIGIIS R 6 1 1 4 100.0% | © 0
102 i 2 0 0 2 100.0% | © 0
103 BiES 1 1 0 0 100.0% | © 0
104 TR ETE 8 0 2 6 100.0% | © 0
105 FRERS 1 0 0 1 100.0% | © 0
106 | SREENEXRRE 4 2 0 2 100.0% | © 0
107 DREENESE 1 0 0 1 100.0% | © 0
108 | SmRBENFEWHR 3 0 0 3 1000% | O 0
109 ERF 12 0 0 12 | 1000% | O 0
110 RExZ® 25 0 0 25 [1000% | O 0
111 RiEs 2 0 0 2 100.0% | © 0
112 GRIEMLF 1 0 0 1 1000% | O 0
113 HEF 22 0 0 22 [1000%| O 0
114 BER T A2 2 0 0 2 100.0% | © 0
115 BERILT 12 1 3 8 100.0% | © 0
116 BEREZS 14 2 0 12 |1000%| O 0
117 IR 32 0 0 32 |1000%| O 0
118 HREHETRE 3 0 0 3 100.0% | © 0
119 X 5 0 0 5 100.0% | © 0
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Fe Ftel iﬂj Frae E (5 ) BT | shiE | HiRs ﬁﬁ"jg;“
120 | AO. BRSHEEFE | 4 0 0 4 100.0% | © 0
121 AO% 2 0 0 2 100.0% | © 0
122 Hig%Ei® 6 0 3 3 100.0% | © 0
123 BigMi% 3 0 0 3 100.0% | © 0
124 HiBIES 4 0 0 4 100.0% | © 0
125 ®ETRE 6 0 0 6 100.0% | © 0
126 gt 10 0 0 10 |1000%| O 0
127 itoRpE 4 0 0 4 100.0% | © 0
128 HeTE 12 1 0 11 | 1000%| O 0
129 ez 11 3 0 8 100.0% | © 0
130 | HeEFESDESIERE | 2 0 1 1 100.0% | © 0
131 Uz 3 0 0 3 100.0% | © 0
132 Bt 4 0 0 4 100.0% | © 0
133 el 12 1 1 10 |1000%| O 0
134 EYMLT 4 0 1 3 100.0% | © 0
135 | EIERERERS 2 0 0 2 1000% | O 0
136 EYEFTE 7 0 1 6 100.0% | © 0
137 HiFEHES 8 0 0 8 100.0% | © 0
138 P EX DL 2 0 0 2 1000% | O 0
139 IKEEEYZ 4 0 0 4 100.0% | © 0
140 BRERCAHE 6 0 0 6 100.0% | © 0
141 BIESEERS% 16 0 0 16 |1000%| O 0
142 Gt 17 0 2 15 |1000% | O 0
143 | HNERESFRNAIESS 7 0 0 7 1000% | O 0
144 SRl 31 4 2 25 [1000% | O 0
145 | HEBFEESERETE 11 1 0 10 |1000%| O 0
146 PESER 2 0 0 2 100.0% | © 0
147 X2 5 0 0 5 100.0% | © 0
148 Fobkra g 5 0 0 5 100.0% | © 0
149 YRR T 2 1 0 1 100.0% | © 0
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150 YIRS 15 3 1 11 | 1000%| O 0
151 Liyspzaea 23 0 2 21 [ 1000% | O 0
152 KRB SEANF 4 1 0 3 1000% | O 0
153 RRTRE 6 1 0 5 100.0% | © 0
154 FhiEE 10 1 0 9 100.0% | © 0
155 EE5EELE 5 0 0 5 100.0% | © 0
156 ik 8 0 0 8 100.0% | © 0
157 &5+TE 2 0 0 2 100.0% | © 0
158 IRRlZ 6 1 1 4 100.0% | © 0
159 sl 4 0 0 4 100.0% | © 0
160 BMDITE 3 1 0 2 100.0% | © 0
161 E 14 0 0 14 |1000%| O 0
162 (UBEERT T2 20 0 2 18 |1000%| O 0
163 SAREFES 4 0 0 4 100.0% | © 0
164 BRE5HEET 26 0 0 26 [100.0%| O 0
165 THEEIR 16 0 0 16 |1000%| O 0
166 FHEMR 11 0 1 10 |1000%| O 0
167 HEIEE N 18 1 1 16 |1000%| O 0
168 BERSREELER 3 0 0 3 100.0% | © 0
169 VBREFSHES 6 2 0 4 100.0% | © 0
170 RIFR{tZ 2 1 0 100.0% | © 0
171 IvizE e 8 0 0 8 100.0% | © 0
172 BIE 18 3 3 12 |1000%| O 0
173 | ESFERNAESE 8 0 0 8 1000% | O 0
174 BEZ5EHIS 1 0 0 1 100.0% | © 0
175 HREES 2 0 0 2 100.0% | © 0
176 BUASIREG 6 0 1 5 100.0% | © 0
177 HRFRGES 7 0 0 7 1000% | O 0
178 by 1 0 0 1 100.0% | © 0
179 BRERIFEERA 2 0 0 2 100.0% | © 0
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BEL WEE
180 FRTEs 0 0 1 100.0% | © 0
181 hEGERNE 10 1 0 9 100.0% | © 0
182 |HEIFAEERTREAR| 2 0 0 2 1000% | O 0
183 PE/DERIES 2 0 0 2 100.0% | © 0
184 PELRIZ 1 0 0 1 100.0% | © 0
185 fiyEE= 5 0 1 4 100.0% | © 0
186 BTG 27 0 0 27 [1000%| O 0
187 REFE 2 1 0 1 100.0% | © 0
188 MRIIRE 65 0 2 62 985% | 0O 1
189 BFS5EELIRE 116 | 1 1 112 | 983% | 1 1
190 WIIB(L S 52 3 6 42 981% | 0O 1
191 2tE 47 2 1 43 97.9% | 0 1
192 EEZc 43 6 0 36 97.7% | 0O 1
193 HBSERE 39 1 0 37 974% | 0O 1
194 1R 30 1 0 28 9%.7% | 0 1
195 ppEk 2 26 5 3 17 96.2% | O 1
196 FES 24 3 0 20 958% | O 1
197 S 43 5 1 35 953% | O 2
198 &Rt 21 1 0 19 952% | O 1
199 | WITRSRERIHE 20 4 0 15 95.0% | O 1
200 HAVES 20 1 2 16 950% | O 1
201 B 18 3 0 14 944% | 0 1
202 | EMUESDTFEDE 54 6 5 40 944% | 0 3
203 {mREAEYE 36 1 3 30 944% | 0 2
204 HFREF 17 0 0 16 941% | 0O 1
205 RzFRgtit 34 0 1 31 941% | 0 2
206 FERHAEF 16 1 0 14 93.8% | 0 1
207 wETE 94 4 5 79 936% | O 6
208 BUAZFE 15 2 0 12 933% | O 1
209 Ly 14 0 0 13 929% | O 1
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210 YR IiE 14 0 0 13 92.9% 0 1
211 FAES 13 2 0 10 92.3% 0 1
212 G385F 25 1 0 22 92.0% 0 2
213 hIMNBGEEIE 12 1 0 10 91.7% 0 1
214 EEY= 23 3 4 14 91.3% 1 1
215 Y SEYIE 11 0 1 9 90.9% 1 0
216 HERFTE 20 0 2 16 90.0% 1 1
217 EfRES 27 2 3 19 88.9% 2 1
218 BRI SERER ST 9 1 0 7 88.9% 0 1
219|  mrmSEEES g8 | 0| o 7 | s75% | o 1
220 HFEES 7 1 0 5 85.7% 0 1
221 | KRESRFRFHEAEZFE 6 0 0 5 83.3% 0 1
222 HES 6 0 0 5 83.3% 0 1
223 BnFESYE 11 1 0 8 81.8% 0 2
224 T 21 4 1 12 81.0% 1 3
225 SERRE 5 0 0 4 80.0% 0 1
226 ERESTSHE 5 0 0 4 80.0% 0 1
227 HEES 5 1 0 3 80.0% 1 0
228 PERREE 5 0 0 4 80.0% 0 1
229 FLRTFE 4 0 0 3 75.0% 0 1
230 =Tl 2R 8 0 0 6 75.0% 1 1
231 SNEEZE 4 0 0 3 75.0% 0 1
232 AEF 6 0 0 4 66.7% 1 1
233 BYRSIhRE R 2 0 0 1 50.0% 0 1
el EETT 2727 | 153 96 2410 97.5% 10 58
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B 14-2017 FiELEIESEIRRIER—ER

S ErE E'iﬂi FFE |HE (18) | &S| #lx HRE ﬁfjﬁﬂﬁx%
SE-53 MR
1 MRERk 1 0 1 0 100.0% | O 0
2 HRIIR S 1 1 0 0 100.0% | © 0
3 I 2 0 0 2 100.0% | © 0
4 Wit ERARINES 1 0 0 1 100.0% | O 0
5 S 1 0 0 1 100.0% | O 0
6 ISR 2 1 0 1 100.0% | © 0
7 BFREERA 2 0 1 1 100.0% | © 0
8 DTE 5 0 0 5 1000% | 0 0
9 MR SEEsRT 1 0 1 0 1000% | 0 0
10 BEHEF 1 0 0 1 100.0% | © 0
11 TollfeEtl 1 0 0 1 100.0% | © 0
12 BERFETRE 4 0 0 4 100.0% | 0 0
13 EbrES 1 0 0 1 100.0% | O 0
14 EFRa% 1 0 0 1 100.0% | © 0
15 SRR 1 0 0 1 100.0% | © 0
16 EEE 6 1 0 5 100.0% | O 0
17 EFERA 1 0 0 1 1000% | 0 0
18 EEEYE 9 1 0 8 100.0% | © 0
19 NEESXFZ 1 0 0 1 100.0% | © 0
20 e 3 0 0 3 100.0% | O 0
21 WETE 1 0 0 1 100.0% | O 0
22 WEEYZ 4 0 1 3 100.0% | © 0
23 NETHE 3 0 0 3 100.0% | © 0
24 7Ny 1 0 0 1 100.0% | © 0
25 £itz 2 0 0 2 100.0% | © 0
26 R T ITH2 2 0 0 2 100.0% | © 0
27 Ehtgns 2 0 0 2 100.0% | © 0
28 HENRGSES 1 0 0 1 1000% | 0 0
29 HEHS 4 0 1 3 1000% | 0 0
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30 SRTE 3 0 1 2 100.0% | © 0
31 SRF 7 0 1 6 100.0% | O 0
32 Rl RES 2 1 0 1 100.0% | © 0
33 EHIEC SEH T 1 1 0 0 100.0% | © 0
34 EicyE 1 0 0 1 100.0% | O 0
35 BiEF 1 0 0 1 100.0% | 0 0
36 R ETE 1 0 0 1 100.0% | © 0
37 R 1 0 0 1 100.0% | © 0
38 BERILT 2 0 0 2 100.0% | © 0
39 BERILS 1 0 0 1 100.0% | O 0
40 BEREZRE 4 0 0 4 100.0% | © 0
41 X 1 0 0 1 100.0% | © 0
42 AEZF 1 0 0 1 100.0% | O 0
43 BEFEES 1 0 1 0 100.0% | O 0
44 G 4 2 0 2 100.0% | © 0
45 EMDHT 1 0 0 1 100.0% | © 0
46 EYMLT 1 0 0 1 100.0% | O 0
47 | EMUEESSTFENF 6 2 2 2 1000% | 0 0
48 e 2 0 0 2 100.0% | © 0
49 HBEFE 3 0 0 3 100.0% | © 0
50 ¥ 1 0 0 1 100.0% | O 0
51 IKEEF 1 1 0 0 100.0% | O 0
52 BIESERRSR 3 1 0 2 100.0% | © 0
53 it 1 0 0 1 100.0% | © 0
54 | INEIESFRMAESSF 1 0 0 1 100.0% | 0 0
55 | WEETFESERETE 2 0 0 2 100.0% | O 0
56 ez 2 1 0 1 100.0% | © 0
57 e 1 0 0 1 100.0% | © 0
58 FAAF 3 0 0 3 100.0% | © 0
59 Folkraye 4 1 0 3 100.0% | O 0
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60 YRR T 3 0 1 2 100.0% | © 0
61 VIESFS 3 0 0 3 1000% | 0 0
62 IR 1 0 0 1 100.0% | © 0
63 AR 3 0 0 3 100.0% | © 0
64 LRI SEANE 2 0 0 2 100.0% | O 0
65 RpTRE 3 0 0 3 100.0% | O 0
66 EE5EELNE 2 0 0 2 100.0% | © 0
67 HEEE X 2 0 0 2 100.0% | © 0
68 RIS 2 0 0 2 100.0% | © 0
69 ESFRNBESF 1 0 0 1 1000% | 0 0
70 BUAZFE 2 0 0 2 100.0% | © 0
71 BUASIES 2 0 0 2 100.0% | © 0
72 FES 2 0 0 2 100.0% | O 0
73 8 1 0 0 1 100.0% | O 0
74 RS 7 2 0 4 85.7% 0 1
75 BE 6 1 1 3 833% | 1 0
76 IR 16 2 1 9 750% | 3 1
77 iyl 4 2 0 1 750% | O 1
78 BRI 3 1 0 1 66.7% | 0 1
79 e 3 0 0 2 66.7% | 0 1
80 g 3 0 0 2 667% | O 1
81 R FRgE 3 0 0 2 66.7% | O 1
82 HENBZERAR 2 0 0 1 50.0% | 1 0
83 BRTHESYIE 4 0 0 1 250% | O 3
84 M55 1 0 0 0 0.0% 0 1
85 HiAEHES 1 0 0 0 0.0% 0 1

AT 210 22 13 919% | 5 12







