sEAE LS5 2018 B BRI RS

BiEXE
2018 £ 12 B



o i # 44 SRR RIES DL
Career Development Center, Tsinghua University

F—Ha 2018 FH AL A B BET oo ssssssssssssssssssssssssssssssssseens 3
oy BB A B st 3
Tv R FIFE AL A oo 3

(=) B G HE A Fo B e 3
(Z) HE GE) B ciioeeeesessssssssssssssssssss s sssssssssssssssss s 4
(Z) B BT HE T GAT UL oo ssssssssse s sssssee 9
(P9) BRI e 10
(FL) B L AL TR MV oo e sees e seseeneesess e es s sees e sessenseeees 10
(7)) ZE B T N e 11
() B AN e 12
= He Al A RIS I B AT e 12

BEHA 2018 BE N A BR AL ZERE oottt 15
— REFERAL &g, 512 ARHERFENM T EA L ... 15
. ARV R RBEEL VAR, JRRLVHESEZLEFE 16
= HERA Han” RLI RS T, BEE VARV ES .17
M. FEER —HRER WEENTE, BRERLREAT e 19
B HAMBAERTUTHENLS, #E2hFEBETARLT TR e 20
v FEBYFEET T, IEIEIRRAR e sessiseeeseesesseenee 21
. FERFCIFTUL THE, B ARROITAT HIR i 21

Mk 1 BRABVAERPEIL ERE) s, 23

&2 FRABVARELEL (FHLE) snssssssssssssssenens 25

M % 3:

ABRAEVAEBYEI (LA st ssssssssssss 27



TRV RE & Sohil

Center, Tsinghua University

HENBEME LN TR R PR PESE eSS LEM,
#EREVE SRR VAN, ¥ HIANEGRERE TR, HEKES T
BEHMFHFERERE YAV A b TN EIEAL, AW L v T,
S X Fr e W & B E T E WM T ok, 2018 S, ARSI KR T o wt
b, gk R K 99.0%, FAN RN A A E S BA T, B &gk
FHHHLEE, BE . Hat. FEARERAN Y THE, HhAEX
| R FAENENMBLAEENFLRAEBRHLSFTELERE S, “TAZ. A
EFi. LAZESE. TAZELV, AHMERFENH FTES IV, EZ%HH LY
BT, ¥RIAT RV ARV ERREELFRLRER LRI

#—:W4 2018 Jg e b A 5 b HE
—. KW 4E EHE

EAKE 2018 ek A4 7243 A (FAERFESHEREFE), SAF
M EARFFF. Ed, AFAE 3239 A (44.7%). AL+ 4 2518 A (34.8%). &+
H 1486 A (20.5%); & K 4649 N (64.2%) £ 2594 A (35.8%) , Bt A
1.8:1 (WHE 1), DB EEFEAE 628 A, GHW 4 KW 8.7%., & mfnEik A 283
A, dHYAEEKE39%. i T EafmEEseV iR eafgl, &~
WMEUTRITOH AT T MRV &,

ARt EyEnyAnyAnd 323 A MMM 2594
Tt Bt 4004 Z 4 erriiedrrreieeadrd 4040

P 1 B b 2k 3 o e A AR
= b Augt b £

(=) BYRERYXH

Rl gl ®, RRREmtk el ERE SR E BRI El. E, K
BeERFFREE GF) BiE; L EsE =it (UTHKE &=
L") FREFRLARER. RERLCELEE =TT EES AAL
BEFaFgL. FAHARMCIER . REFARLIER. B L FvE

i
va

g



i % £ £ 2ERURRIES DI

Career Development Center, Tsinghua University

w R g A A

HE 2018 £ 10 A 31 B, ER A% 2018 Bk £k & H 99.0%, H o,
E WA Bl R 28.5%, W E GF) F & Bl K 16.5%, 8 = 7 st b th Bl % 39.4%,
RERA BN 147%0 AR B Aot £ 5 4 3L R 251 K 98.8%, 99.3%Hn
98.9% (W% 1),

F1HW A& X HL5FFIR
A B+ A& i S %K
Bl Em

A$ ]| A$ ]| A$ ]| A$ k4

T 2370 78.3% 253 10.2% 508 34.8% 3131 45.0%
M 1574 52.0% 87 3.5% 324 22.2% 1985 28.5%

HE () 796 26.3% 166 6.7% 184 12.6% 1146 16.5%
#t 619 20.5% 2205 89.1% 935 64.1% 3759 54.0%
A=Jrgtlk 202 6.7% 1698 68.6% 839 57.5% 2739 39.4%
RE R 417 13.8% 507 20.5% 96 6.6% 1020 14.7%

BEQL' 16 0.5% 40 1.6% 4 0.3% 60 0.9%
Fat 36 1.2% 18 0.7% 16 1.1% 70 1.0%

WAk G R i 25 0.8% 6 0.2% 4 0.3% 35 0.5%
et 10 0.3% 2 0.1% 3 0.2% 15 0.2%
F I KE 1 0.0% 10 0.4% 9 0.6% 20 0.3%
A1t 3025  100.0% 2476  100.0% 1459  100.0% 6960  100.0%

#tb & 98.8% 99.3% 98.9% 99.0%

H1. RiEgbme g 20, A E 60 H AR
(Z) HE GR) B#

FRAF 2018 e £ W E (GR) KiEW AN 1146 A, FE & B HH
16.5%0 Hedr & 3k HATHR £ EH, HHE CGR) Fi#EE AN 69.5%; LXK
#E (81%) fd EFHFNATERE (5.3%) (LHE2).



G i % %4 SERUBRESSL

evelopment Center, Tsinghua University

80.0% 1
69.5%
70.0% A
60.0% -
50.0% -
40.0% -
30.0%

20.0% -

) 81%
10.0% A CUO30%  24%  21%  20% 17% 1.6% 10% 1%

0.0% -

% & R
N4 :‘)& P %}c
BN i 7% )& 4 '

L A5

$

B2kl EHE ) REEBXGHRLA

IR 20182019 S CRE L4 HREAZHAL, HE (F) HEfEl s
A RAE A AT 50 (AR, Bk, AR BEAE LR E
() M Z AT, AR T29%. 554%F 54.9% AL R A 4 # 50 46
KEHE (Lk2).

%2 WE GE) FEEVAR CRELHR> HA4H 50 X F KR

Bk A s AT amE mik WEE R
FERF ¥ 1 2 3 3 8
SR A ¥ [ 2 6 0 4 10
Hr B8 K F *HE 3 27 1 6 34
REEI ¥ *H 4 19 6 5 30
A 32 T 2t * B 5 5 0 0 5
we- oK E3E 6 19 5 14 38
AT IR A * [ 7 17 0 6 23
Hie K *HE 8 14 0 3 17
e E F i #*E 9 4 4 2 10
¥ g AF *E 10 13 1 2 16
TR B IR T 5+ 11 6 4 2 12
HMEL M AF 3 12 17 1 2 20
RHYERIKF *HE 13 22 1 0 23
RHKRFFR * E 14 11 4 1 16




% £ 2 2HERWEBRIES DI

Career Development Center, Tsinghua University

B 7 R Rk RME  mEE  WEk Kt
A K 18 50 A 98 * & 15 21 5 9 35
TR T AF * B 16 49 3 5 57
VPN 2 i *HE 17 23 5 4 32
A3 K F *H 18 20 2 2 24
B IRKF *H 19 23 5 1 29
FHAR K F *H 20 23 1 4 28
AL KF PN 21 4 0 1 5
HT g E 5Lk A 23 7 1 3 11
TAE - BRAE * 24 56 3 1 60
(e = *E 25 13 1 1 15
B R *E 26 9 1 0 10
A4 KF *HE 27 18 1 4 23
e A K F *HE 28 8 4 2 14
ZTBR% #E 29 4 1 0 5
Ao K % 2T F R *H 30 20 0 5 25
EREKRF 3| 32 0 1 0 1
FIRARKF HAF T 33 4 2 0 6
it TEIT ¥R *H 34 11 2 0 13
LA T FIREFELIR Wt 35 1 0 3 4
FHKF W E E b 36 14 3 2 19
B BB b K F JE PN 37 1 0 1 2
HHEEFR ¥ [ 38 2 1 1 4
JE 0 1 M R F BAT * 39 12 3 1 16
~F MR R P T 4 40 0 0 0 0
ERXEBHREKF * B 41 0 0 0 0
AHEKF H A 42 13 6 1 20
BT R B K ¥ Z R *HE 43 5 1 0 6
ZHERKF YE PN 44 0 1 0 1
BEREHEAKF 3| 45 0 0 0 0
THERFREFEEAR FEAHE 46 11 7 0 18
BEERF EE 47 0 0 0 0
EkF PUF B 48 0 0 0 0
BAFTEE L AF WA T 49 5 2 0 7




pment Center, Tsinghua University

G il ¥ 4.4 2ERWBRIES DL

B R Rk RME  mEE  WEk Kt
FAEFKF R EH-FAEI K *H 50 21 0 0 21
a1t 580 92 101 773

HHE GE) AZLA 72.9% 55.4% 54.9%  67.5%

EF 2 A RFERF, &3 AHTEKRF
MR 2018-2019 £ QS R AFH A, WE (55) HiEay L A& F AN &
MR R 50 ey RF i, A, AR BB EVEHE (5F) §
W, AR 68.1%. 52.4%F0 58.2% ) AL R HE 4 BT 50 B K % ik
(L% 3).
R3HE GF) Bl A# QS H4 /W 50 KFFIN

Bk A Cex A¥EE  AME Wik WEE A
WA BT ¥ *HE 1 19 6 5 30
Hr AR K F *HE 2 27 1 6 34
oK ¥ * B 3 19 5 14 38
A 3 T *H 4 5 0 0 5
FEKRF H*E 5 2 3 3 8
S A ¥ B 6 6 0 4 10
A B T B+ 7 6 4 2 12
wEE ¥R *E 8 4 4 2 10
2 mE K F %[5 9 13 1 2 16
BHKRFEFR [ 10 11 4 1 16
H A E Lok F EilE 4 11 7 1 3 11
BT K H A 12 3 1 3 7
LA A *H 13 17 0 6 23
A IRKF *HE 14 23 5 1 29
Hig k¥ *HE 15 14 0 3 17
T T K F *E 16 49 3 5 57
ETEBRY¥® ¥ E 18 4 1 0 5
EHERIKF *H 19 22 1 0 23
B EAR K F * B 20 23 1 4 28
HAHEL LI AF *E 21 17 1 2 20
BERBEITZK B+ 22 1 0 3 4




% £ 2 2HERWEBRIES DI

Career Development Center, Tsinghua University

B e X K¥EE ARE Wik WEE A
AHEKF H A 23 13 6 1 20
BARN T E LAF BAFT 24 5 2 0 7
K F T E A 25 14 3 2 19
KA F *E 26 20 2 2 24
A K 21 50 A oA *H 27 21 5 9 35
ERE TN X 28 4 0 1 5
Z M AR R *E 29 0 0 1 1
BHEEF K % 31 2 1 1 4
M K LA * H 32 23 5 1 32
ZERKF JILED 33 0 1 0 1
e == *E 34 13 1 1 15
AR F H A 35 2 1 0 3
HARKF # 36 0 0 0 0
FTHEMBEKAF b E A 37 11 7 0 18
(N & SRz =87 [ 38 9 1 0 10
ERARKRF 12 39 4 2 0 6
#E R F AR # | 40 0 0 0 0
A K & X H T FF R *E 41 20 0 5 25
BZRA¥ WA 42 3 0 1 4
AAHK¥ * [ 43 18 1 4 23
HERRERF BAAT 45 0 0 0 0
E S T * 46 56 3 1 60
EEEFM LT A ¥ VEEPN 47 1 0 1 2
BE2ZXF BAA T 48 0 3 1 4
FHEXKRF o EF 49 1 1 3 15
ERXEBHRKF *E 50 0 0 0 0

#it

542 87 107 736

HHE (R) A#ZH

68.1% 52.4% 58.2% 64.2%

ERVTAARERE, FELEHLTAE, FHAHNEERF,



(Z) stk ffr b 57 5 47k

i % £ £ 2ERURRIES DI

Career Development Center, Tsinghua University

AR 2018 N E A =tk ey AL DA H E, R =R A%
#9 67.1%, i RE M & 31.8%. HRAFH K E M= b B4 & Ly 21.0%; 5

B 8 EL B 11.5% (L& 4) .

&A= R B b A By B M T A

v AR A Mt & Bt Bt
* A% k#l A% O H# A% KBl A% W#l
HHME 12 59% 221  13.0% 83 9.9% 316  11.5%
= #fr 25 124% 206 121% 345  411% 576  21.0%
R 9 4.5% 28 1.6% 192 229% 229  8.4%
AT 28 fir 0 0.0% 67 3.9% 116 138% 183  6.7%
H = A A 16 7.9% 111 6.5% 37 4.4% 164 6.0%
A b AT 165  81.7% 1266 74.6% 406  484% 1837 67.1%
A Ak 54 26.7% 557  32.8% 208  248% 819  29.9%
RE A 93 46.0% 617  363% 161 192% 871  31.8%
b He A 18 8.9% 92 5.4% 37 4.4% 147 5.4%
E AR 0 0.0% 1 0.1% 1 0.1% 2 0.1%
A 0 0.0% 4 0.2% 4 0.5% 8 0.3%
At 202 100.0% 1698 100.0% 839  100.0% 2739  100.0%

WAL BAT R A, e £tk ABBR F ATk = BEEE &4
fofe ERAMS L, 2@, AFREHE, p2REMLSAR, BT, UAFH

FHRAMBAMES L E (LK 5).

&5 &= Rk Bk A oy BALAT W A

[y AR A M+t & Bt Bt

A% bl A% B A% Bl A% R
& Bt HhEfE B AR 46 22.8% 476 280% 112 133% 634  23.1%
Al 22 109% 345 203% 68 8.1% 435  15.9%
NHER . HAREFMEE AL 12 59% 230 135% 88  10.5% 330 12.0%
HEH 27 134% 70 41% 208 248% 305 11.1%
AR o AR RS 7 35% 112 6.6% 154 184% 273  10.0%
3 b 23 114% 125  74% 74 88% 222 81%
WA A RARBRAKEFEREY 5 25% 70 41% 55  6.6% 130 47%




% £ 2 2HERWEBRIES DI

Career Development Center, Tsinghua University

A AR Bt A WA Bit

A% el A% kBl A% kBl A% R
LG Fo B 4 R4 e 19 94% 65  38% 18  21% 102 3.7%
g a4 14 69% 67  39% 6 0.7% 87  32%
#EH 18 89% 41 24% 19 23% 78  2.8%
XAt RE iz Rk 3 15% 33 1.9% 3 04% 39  1.4%
WEFEE 3 15% 24 1.4% 4 05% 31 1.1%
Tk e THE 1 05% 11 06% 13 15% 25  0.9%
BB A i o) B 2 1.0% 12 0.7% 6 07% 20  0.7%
KA FRIE A FE 0 0.0% 8 0.5% 6 0.7% 14 0.5%
E A 0 0.0% 4 0.2% 4 0.5% 8 0.3%
P2 0 0.0% 3 0.2% 0 0.0% 3 0.1%
B 4 48 0 0.0% 1 0.1% 1 0.1% 2 0.1%
O N - 1 0 0.0% 1 0.1% 0 0.0% 1 0.0%

Bt 202 100.0% 1698 100.0% 839 100.0% 2739 100.0%

(H) 3t db 3%,

TR RS 2018 JE He ok A Bh b R A ST, AR B N A R R AN AR
Ao el A B b A T R KRk Mk B e R A 5.3%F 7.2%
AF Bl Al B A b o AT UL 3

60.0% -+

%L6

50.0%

%06°6¢

40.0%

30.0%

20.0%

10.0%

0.0%

E[d: J &K i HFIL L7 upll| R H b X
mARAE mHLE mELA
B3y AZ=FbemEd (K. W) o4

(%) EREA

RAES =7 stk A Seit, BRRAR 2018 Bk & 20 A () Ml by
fr, EBoMAEREFE BT &8 ZA. ERARNMEIRMNFEZIHR (L
% 6)0

10



FOE=Frd 20 A (&) Moy

% £ 2 2HERWEBRIES DI

Career Development Center, Tsinghua University

RF5 £ H A& AR M+ i Bt
1 K 2 134 31 167
2 Ji5 WA 9 49 16 74
3 Bl K W ] 0 26 27 53
4 M Z 6 33 2 41
5 wREREE ZARF 0 8 30 38
5 fTEEE 0 27 11 38
7 kR T Z AR 3 28 2 33
7 B E R 0 27 6 33
9 o E R I 0 17 13 30
10 FEZEN TR LA 7 15 7 29
11 R A 2 41 4 1 22 4 27
12 HE A% Tk & F A E 0 15 11 26
12 E AR R & A F 0 8 18 26
12 F E TR ARAT 1 19 6 26
15 HEKE 0 12 13 25
16 LEAREEHA 2 19 3 24
16 HE 0 23 1 24
18 (& 2 18 3 23
19 o E TR E A 0 11 11 22
20 o E AR A T & B 0 5 16 21
20 H [E o T F A 0 9 12 21
20 W A% H 0 18 3 21
20 EESiY &i:Ci 0 16 5 21
24 R )1 4 2 4L 4R 1 16 3 20

() EERL

2018 47,288 4 e lv & Vi “EmH AT BWEREEEENEHITHL,
FReE280MF (EFT. BHE) CLE 4.

RR-EE S SS L A IS L S LY

11



B 4 He b A B A SRR Sk a0

(6) B4

BHRAFRRE T LY £ B EQ, HEFRER, EaARHA LT
1B, HAIF W ANATHEREKER, REALERLITE. 2018 BV AT, H
BAAKA 60 A, HEARMAE 16 A, LA 40 A, HEAE 4 Ao Gl
ETEREEAR¥R (17 AN €%k (14 A) FtENE (6 A). 8 L4
SRR T i o o e T

=, Rb & RBPORIT KR E )

BEKS % AR KRS 0 2018 /6 2333 4 b RIRRA M AT T 1
B, 55BN EHI AL TR 222 BHF, FRHAEH
BABHTET 106, BET 0RHANAIRS. £ SRR, L%
BUHAREDFHTE L AL REN N FHTHL LR E, #
RGO RE RS T AR SRS A RN KRR EHT T
¥oBE AR EREARFEYE; HAMEELARBOHFREREHT
TH BERLASEYL; TEREEELERENAAHELEHTLAS
Bk

12



% £ 2 2HERWEBRIES DI
y

I
Career Development Center, Tsinghua Universit,

EE LR a A FHEF 100 N T RS, P FHAT AN FET S
K, B/ 10 REBANSWA#TR L. #—F oA, LERRNERAINL L
FoTHA;, T AERRNE RN EG TH I AfARAE, BLARGNE
A2 EFeTARAE HeMFhEEZEVARFNE RN EE S TI%.
BEfdAFE VA BEhT 28V ARGENERISEEFG T ERFLL A,

CELgt oy A FHRFISANATHERARR, BFHEMELRER
B TENSFBRT I, ARINTHENLSHAZRS . #H#—F oA, £
FIEAEVARRHRAERRRERF L E L ARBHIARBKELRF S
THEIAFMAMAE, BLARBHNIRBERRELF G TAM A, TFELAR
ROFRABRRBERE L THEY. dafFmERFERL A,

FERRE Y AEKRRAEY, FRAKE RS RKBay Lol me, &N
46.6%. KIR R EEFEFAMERBNRAL: “FABML B RERE" (245%).
‘REEE-¥RALNFELS(21.9%) “KREEE-FK /KRG HEEE L
(16.8%) #n “FAE#E" (104%). “BREHE" (34%). “KIEEHE-X %"
(3.0%) “BEEH-RKKL KR (3.0%) F1 ‘B EIEFHMAREEE" (1.9%)
RBDEREG R KPR EE (LX),

k7 RBRWRHEHHERN (N=2174)

KR F A% P d
AL 532 24.5
REEE —FRUSM RS 476 21.9
R R —F AR/ R R B EE R 365 16.8
FRRE 227 10.4
R 153 7.0
oAt R 3 89 4.1
HEK 87 4.0
B RE 73 3.4
B R — T 65 3.0
B R —R KR 65 3.0
R e E AR R E 42 1.9

13



KL % FERW RIS

Care D\pm r, Tsinghua Unive

CERFEmERFRRAMERKEHA> (QS H4) ZET L&A ZH A0
HRKFHA Z—o 2018 5, QS KA C2HAFEL LW A HAY, FiE
BT AR E I, REFTMNE —o ZH A 3T H b & 5tk 7 7P 21 B b & R
LRy EE (BEFE). RRXAEKH FRESLWERE. bl hF
EERR L Bt R &R TERAT.

14



TRV RE & Sohil

Center, Tsinghua University

F oo 2018 JE ek & bk A
— REERAL Reg, 5| RV EFAERTTEN TR

FRKFREMEBE AR RER AR WAL ERERX,
R4 B KA B T K A A R A T R R R AR O AT 2 A ok T AR
FEAFE N, AR G| R A B E R R E WM B ar k. 2018 47, AN
R A A E R B TR, AR A Dbk DA SN M R R b ] 2 4k 4
I 50%IFFEEHK, L 109% WV AMER SRR k. B4t
W ESRGERA, U EME b E,

BANETIN, U EE. RA . BT N ELFREMHAET . 2017-2018 F
F, TREGALFH “TRFESF, EAFEL RATHAAF, Ba ‘I
MG, EREST N EANF R EAAT, WEANFIRTHI L TFHER S E
Rt o £ BT T KB NS, ULAHET K 40 B4 £,
ZemERARETEFALLE, AR HAREIAHT. 2FFEEHEA
A H 706 %, ¥FRAFHEFUENBAENYG, SRFNERFHERES S5 FF
B LRG]S, ARF AR E AT L GETT Btk L. B E 2018 £,
AR gL TR A 230 24 B BEFE AHTET —w 8
“URIRLT BE R, AEE4H 1800 A ARSI LK, HAEE]
RNTMERRE, #AA2EED, EZBRPMIL "TAE AER. LAH
&7 WELW. 4 “BaAL” £iEsh, BARA BRI RLL RN E
RAE, 8 EREFH KA,

FRBFHAGE AT MEE R LR FR L E kBT, E—, Xo—
E70 2018 T AR 6 MEK. 189 I MNA “Helk & EME”, Kihs HI 80
T AERKBEHK KR TAENFEERE XKL 4. 2018 7 1], &% % #H1T
i RKBEMSARAREAEABITIATAETT 3408 (BER. HE
W), RAFABRHAEFLOEVALEANERITTENRE, HEE L A1 0
Ty #TET, “HAT. THE

15



. BREBVEEHEEVAEE, ARBUYHSES SR L

PR =" BRAFRG AR EN BN, FERFHE—FEAE LT
HREARERRZR, ZFoMABHE. Dk RAFHLSFR, A4x7£E
RS “HA R EREER, fHYARLHSNERE, fEEE,
BHRVZEBERSFREFH 2 ENF VB ERE T EEEANTHE
K Fio

FREITF FRY, SERVORAKS R SINH . S E R AL T
o AmEedBRY X RAFT, HHEZZHNRER ZEAT LES 5 RR,
BERERT KIFEEWIH T R AL T EE N ERFAAN T
Wik, FEETRAFMFENRLHSES. TORERF RAMTLEX
TR, Fe A RS — S T4 3 ik b o 3 5 SO RN B R0 R R AR 58 45 = 1

bith, BXAR. AN ARBEANKFTEA.

FRECFEREFREZITBRLRERTRE, W FELEFRAEAL.
2018 FHRN & &P FF ik KR FEBRI A EMX G LR BV A 38 R %
CRFABVHSHES S Fiky SRR 14 71k, #DIERIEH BT LK.
HOoRAEALTVHETRFARE, WEEFR <CGRLREEAI. 27%FK
CLBEREFVALEY &, FREARZAERT G2 —t “¥¥AEL™ #H
FRRE «CRLHERSAE WHRKE 2018 FLK 4 TRA, REFHHAR
3TN, B SR

FREARIHE S ERFNAFRKEHF W E TSN E, # o FEF(11#
B AR RN T EAR ARG R F . £ 2018 ZA £+ TFERILH 2 HE
HIES, AARBENAFHEBRT 7 FATEIOEH 2V E, R ITEER 80
AN A RBPL L RF SN, #FEEHT B RE KM,

FRARA A KR H Sy, R4S TR T 2018 F, ARA
BRI K& 0 — X —F A U EAT & R AR B A H kT
X (COACH It&I)” Ao blth 7 F AR A Al — 3 — ATk K0 “— /B
FIITR] (Let’ s) 7 REFEFRLEFEER. 2018 FHIF &k — 3 —HR I K14
700 A, T /ANBER R IITR]T B4 200 & AR, #IFA D HR. R EE
i &y 600 &4 B R BE— 3 —E B ARSE, H 300 & A KRB E XL,

16



Q il ¥ 4.4 2ERWBRIES DL
areer Developm

ent Center, Tsinghua University

T AL LT E 20 £, 472 5 Tk & BAR K I 40 37 2018 F TR 4
FATHRIEEF 100 200 8050 F 24 FIETF RBLSSE o, XPE AL YR
GEYE B R L REALBIHELREASTHOLB RS S L,
KMEAER, h WRESRTH, 2018 FRARBERLEH 155, 2F
DR10 5, TFAN TR TN, AR 5000 RAK

= BHERM RN Rl RS TR, gRED AR RE

AR FRTER KRG AE. B AR AT SEENH, 5H AW
B A METBEAERF, HRWAT L A b B3, HFRIEE K6 HE
WA B FREWRARBEERGNEE, B By AL ER,
WA HE N A L B AT e AT R R A o 2017-2018 AR, FE S RER
A RRAE. Z G, EREREARATEREAE; 528408 (K. W)
HATE WL VA, 2018 AL Z NI T TR A3k 288 A, & 2009 41
6 e

2017 49 A E 2018 £ 8 A, #RFRTHIERE K 6100 &5, FhEERR
WIE 50 629 37, B EABFH BAL 2711 K, R K ALK E 25000 214N
FHhAT R KLAFF 20 27V FkEE, BxzFE 400 2 A £k
AEIBBLERT

MHIE A KE, RRPEHELEZLE 30N (AET. BiER). H
FLOREAENBREEMR S, EH 718 K, & & HH 26.5%, H KR LK (9.6%)
FIL A (94%) (LA 7).

17



Career Development Center, Tsinghua University

&
i3
Mm
14
R
s
=3
Eu
I
“w
JA
"
=

~

-
=]
-
=
=

B 7 & 8 55 B A R A
MBI LT RE, REBB2ZZEPEIATHZ 12 A L. £, @

BaREEH A 10 A a (LHES8).

H1¢-12HH8
Hoz- 11 {8
HOI-10 {8
HI¢-1TH L
HOZ- 11 L
HOL-T0{ L
Hog-1CH9
HOZ- 11 {9
HOI-T0 {9
HI¢-1THS
HOZ- 1T S
HOI-T0 S
Hog- 1T H ¥
HOZ- 11 ¥
HOL-T0 { ¥
H1c-1TH¢
Hoz-11H¢
HOl-T0{ ¢
H8z-1THC
Hoz-11H¢
wzb HOINIOHT
HI¢-1CHT
HOoz-ITHT
H0I-T0 ' 148102
ERt R VA EEA
HOZ-TLH 2l
HOI-T0H Tl
Hog-TCH 11
HOZ-TTH 11
HOI-T0OH 11
H1¢-1ZH 01
HOZ-TL {01
HOr-10 {01
Hog-12H 6
HOoz- 116
H01-10 { 625 L10C

10 A 11-20H, 106

120 A
100 A
8

B 8 BB A -3 KA

18



TRV RE & Sohil

Center, Tsinghua University

FROT A W EFHATT HE, R4 M, BIRAKS, LT —
Wik, ARNRENMEERE, FHRTRAEE. B, BRI AFTRNZEZ T
R M EE b A RO SR ER AN, B Rk 100%

W, FERE —HhWE WEEALTE, RERLREAT

NP RFIREE, “ABEREBMMRENIN B, FZ A K HFERILR
AR ERE  FRENFINLIRA TR B LEEZR TN, EBEEETF
FABEKORL TR, T “—HRAL” FEATE, FARBRLMS AT

ERFEMAB D IR EER. BLLKEFORT “Biel” MER,
Sk RFFAR VL RESPOMNNRKS, FERFEABEREEELE, TRTL
HERAR, BRI EEE ST AR AEEES. TERES EERL fo
EEBLHS WAMEARE, B EERL ARETHXERDEBN
107, BRTAF6 Aty “FRBRLHT AMEEMNNKXEIECLELI T B
MNAIMEABRFTENRI, KXESH Ttk s T Blisw “28E" i,
ER I KEWNEE BAWRS, Rutsh SRITo L # BB, FRTEER
Frdb i E R EEI TN E R KA REE LA BEE R

ERFETERL R OE F AT B, BEEAETHEEA
FEABRVRKRESFOE T WA — 3RS, BRIEMAE FREX
A T E b KIRF A T DU G P b 3 B X A A R E R 848
Z. KBE AR Ef gL FEAE, 2008 F 12 A, N2 AT BE 20
AN, BRHFEEE N T FREVAESRE, 5 TREER, 372X R AR,
1 FALHR KA L, E3FMEWEN, BLARFCERNETAEEM
3200 TR, meEBRRA R W AW KERE LN 5 E B, 2 mbd st 2 sk
Rty BT, FRt— P RAPEIGECT R, Fh A hFERELTAH
1R o

FRCE AL SE B Ak B A 429 T o Atk A F 2 8 S R BEE E R AL
GitaMohee, RuEEEVEEY LR, HET EaT bt L EIRL. B
A AR REI, HFRALERERSS

19



%é$IWﬂE?%%¢M

Career Developmen r, Tsinghua Unive

I FAMBRERACTHENR, #ahFEAEFARLIER

R ¥ LM RIREIE R, st TN R Z [ E R, #30EirF
EEALFENEARMEE. RLKEFCHFRAXIII bt R niEEKs, &
HERFEFETARBLESEW, YERFEINRASLHENS, B
Elfr A £m B0 T, @mEFFEETKENE REFHR, SHFEWH
SRR ELSERFEMN, 3 RATVHA. KK ST w E A F&E SR,
EREPTRAREER N H S E 2 PHREXET, AR ERFER LS X H
Ao 2018 £, FRLMIR R AwiE At MR AR L B R X, B KR H L E R IE
RS MBMR A KRS BERRALEEIRKLTEDN, HFMEANBEER®
W TEFEA. FTEE. FL.

HEAFEFNERAREIERIAEL EHFEH. —RIBERARES 5BEX
Fo ZERALAN EFRBRETEARNANE ST, BRATMEL <X T i
EfF LA H 5 THERERL WHXEX, MEBEATENRKE L,
Sl REHE. gl EREHESHERMITIRK N TN, 8B F TIEH
2, ERR. HE NELIXFETEHRE N, MAXFNE, s TEHRER
FERE. —RmBEERIRERABEEE. N “2REHEIIE" ROV E N K,
BIEMRRAT TNFARTEERALE RARRH#ATEW, FEFRETHALR
SRR R TES, 2018 4, R AKX LAV E. B 20 K. =R
IR E. 2018 FEE AR AAXE. FEH. HRE. REML T &7 EIRGF
MR, RNTHREERARAT ORI ERERRL R REE, 5 5NER
ARABIT SRR WARMBEE A FESR WEEEI. A HIFEE. @R
THRGERR, MBFEDNERAREL WD, 2018 45 4 A, FRR L2
BN K BEHRTFS, RERAEL. BAKR. FAEAFHOTIERE, 12K
FAERE-EEZWLHREME R 2018 F, FRAFINEITARL F4EAK
WA ERAL T I ERETRETN 0 2K, Edd o6 sklb4. Fis
AEERARN LTV ERANRE T EEHITNEE AT, FENEREXRY, 74
2SS A ER SRR, G523 HEERALLTHIE AR .

20



| c " il % £ 2 SR RIES DI
Career Development Center, Tsinghua University

N FRBELEEFR, mBRERKK

FRERFMIAHERE B LRI LEET T2 2HEA
FRFAN, GEENRLAE L FUVRE FRERURKT HFREN KK
TER L, RNTT Rt ke 15 SLIR A A Ge it a4 TR, A F AR i &R R Bt R
%”‘(%O

FRIFEANT HRAEREN, MER L TR E A E . R L
ST R A RKBRAREE, 2T HELAERREBERRKRER; TR
WHERWFRE, 2FIERSAETT QFlEKF 2018 AR £ 1F H
HR A TR0 R R ASFE 2018 R Al 5 b A P A 38 50 Fn TR K
FH R AR 2018 JE i L B Wb A x HoE AR A TR B9 A, UK
CEEARF 2018 otk & | A1 RILRED, F EBRERS HSA PR LR
URERAEERAT, WELERAGEERFETALHFHENT T BRAE
EFRFRAMMILFREY 2w, HRIHTEALERERSE .

ERG M B IT R E a1, B B b A b Bl B9 R R 5 4R 4 6 S
BE, 7 AT RS R e AR R RIURHAT T AR, A M BUR AL 554
FRATEFREMET REFWSE,

FRGAFI T RN B £ R, KA RKAE, Inik & Ik
RBI, TR FEARR G, R EERFNR L RETFNER, RAKFTH
O

4 FEERAFALIH, B AVRREUFALER

AR FRME N B X B, REHF LA g FAF L. FEAF
R E WAl e BOR 8 m A —, A e 2E e B A 5L #AT T AR
RE, FRPEEEHFE R HT T WK A H e LT+ &,
B A B R R R TR R, R AFEA YRS AT, K%
#AFEBEQN, ALEGHFRETEZW I TR IE.

FRUARNL B KON B4, AWK FTRAZNALRERNENTE, iLF
— ™ A AR B Q) RO BT B A Bk o AT ARG T, SR

21



| il % £ 2 SR RIES DI
| Career Development Center, Tsinghua University

YToE, #HRABEHRUVER, 46 "WAKS” F5h, AR LATHESH
R EARTE B A AR SR A B A B b vy B o 3R R E LR Al ET 6l Wk
THREX, THIF RS A 2Bt Xl Hal kg, HFFLase b
RRFd b 5, RI-FEMFC L ZFR, BRFLEAFALE Y, F2FX
Frr Ak BT BTl msaal 3ral Loy s R 5 kR E 1%, Ead kAl
gk 2 e R B A R A AR, By A A SR

ARV RENKESRNE, FoHFREMRL T, TR 2854 >
CFH A L F I 5 S AL 23R A 5 Bk 1 R R AR T b F A .
Bl sl —50 0 REHE £RE, KALRUFULHT, HFF 0
FEL, BEMFAERRALER, UL FAEWE A AT T,

REetlbsrs, DAk kEgsa VR mE, WAk skEdsha bk, 4
TR AL KSR KA BUATHR R R RO KA g A b KBRS
ERFES, BT FFESE NSNS RGN LA, FERMLF R

PR A SRR, BRI . TR B B —BAT S,
W TAERE SR A, REATLG T R REHEFE L EE, A8KF]
A F el S RS ES, LEFN AL ER, EEEZA L, XFFE
AlFTal ok L. BARWHE TR, HFERMUFALEREH R

FHR AL GO ST R, OB “Z ik, Zalme” walu
BTG, AT T AEEF (Center)”s “Xelab” 14" — £ Al X
R IRAHL, 3 A6 R BB ] o B 1 5 0R, % 4R HAT R
B R LA RO LR, B R R X,
BRI, A 2. BRI R

U A 483 A AT SO, ST L 4 5 ORI
R HITS 5 % T HL LRI, 4RI 4 A AP

22



¥ £ £ 2ERUE RIESDID

Career Development Center, Tsinghua University

&1 ERARVERLHER (KFHE)

wa B P N
B % =W HE (F) &=rml  REmd  BasEE ARy EhAE st I
A% WH AT W AR Bl A% Bl A% Wl A% B AR KB A% WH

}%éﬁ '%” Iz 77 53.1% 30 20.7% 12 8.3% 26 17.9% 0 0.0% 0 0.0% 0 0.0% 145 100.0% 100.0%
+ 7}@% %’ 3 70 56.0% 29 23.2% 17 13.6% 9 7.2% 0 0.0% 0 0.0% 0 0.0% 125 100.0% 100.0%
KA % 57 72.2% 8 10.1% 4 5.1% 10 12.7% 0 0.0% 0 0.0% 0 0.0% 79 100.0% 100.0%
WIEFE 52 59.8% 20 23.0% 4 4.6% 11 12.6% 0 0.0% 0 0.0% 0 0.0% 87 100.0%  100.0%
MR F 90 73.8% 17 13.9% 11 9.0% 3 2.5% 1 0.8% 0 0.0% 0 0.0% 122 100.0% 99.2%
R G 26 52.0% 15 30.0% 2 4.0% 7 14.0% 0 0.0% 0 0.0% 0 0.0% 50 100.0%  100.0%
fesh & 63 82.9% 5 6.6% 5 6.6% 3 3.9% 0 0.0% 0 0.0% 0 0.0% 76 100.0%  100.0%
bat i % 45 57.7% 18 23.1% 6 7.7% 8 10.3% 0 0.0% 1 1.3% 0 0.0% 78 100.0% 98.7%
TWVITHEZ 26 44.1% 25 42.4% 2 3.4% 6 10.2% 0 0.0% 0 0.0% 0 0.0% 59 100.0% 100.0%
B AL % 99 77.3% 19 14.8% 4 3.1% 6 4.7% 0 0.0% 0 0.0% 0 0.0% 128 100.0% 100.0%
WY % 96 51.3% 82 43.9% 4 2.1% 4 2.1% 0 0.0% 1 0.5% 0 0.0% 187 100.0% 99.5%
T EHZ 62 42.5% 36 24.7% 11 7.5% 36 24.7% 1 0.7% 0 0.0% 0 0.0% 146 100.0% 99.3%
ERIELES 67 63.2% 26 24.5% 5 4.7% 8 7.5% 0 0.0% 0 0.0% 0 0.0% 106 100.0%  100.0%
s F & 11 64.7% 4 23.5% 0 0.0% 1 5.9% 1 5.9% 0 0.0% 0 0.0% 17 100.0% 94.1%
N 49 76.6% 9 14.1% 2 3.1% 1 1.6% 3 4.7% 0 0.0% 0 0.0% 64 100.0% 95.3%
T % 60 77.9% 7 9.1% 2 2.6% 8 10.4% 0 0.0% 0 0.0% 0 0.0% 77 100.0% 100.0%
T % 70 70.0% 13 13.0% 6 6.0% 6 6.0% 4 4.0% 1 1.0% 0 0.0% 100 100.0% 95.0%
A 7H— *‘%‘ Iz 57 56.4% 35 34.7% 2 2.0% 5 5.0% 1 1.0% 1 1.0% 0 0.0% 101 100.0% 98.0%
iﬁ(? % 32 35.2% 39 42.9% 5 5.5% 15 16.5% 0 0.0% 0 0.0% 0 0.0% 91 100.0% 100.0%
LB 47 49.0% 30 31.3% 5 5.2% 4 4.2% 8 8.3% 1 1.0% 1 1.0% 96 100.0% 89.6%
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wa B P N
B % 50 HE (B) &=xml  REmy  BasEE ARy EhkE st I
A% WH AT W AK Wl A% Bl A% Wl A% B AR KB A% WH

1 '%” % 32 49.2% 17 26.2% 4 6.2% 12 18.5% 0 0.0% 0 0.0% 0 0.0% 65 100.0% 100.0%
éa%p\'%” Fe 32 38.1% 33 39.3% 4 4.8% 9 10.7% 3 3.6% 3 3.6% 0 0.0% 84 100.0% 92.9%
X XAz /%\ Iz 3 11.1% 21 77.8% 2 7.4% 1 3.7% 0 0.0% 0 0.0% 0 0.0% 27 100.0% 100.0%
% /Fé:’ "%L 5 111 46.4% 59 24.7% 32 13.4% 36 15.1% 1 0.4% 0 0.0% 0 0.0% 239 100.0% 99.6%
EE¥RE 25 25.3% 39 39.4% 10 10.1% 24 24.2% 1 1.0% 0 0.0% 0 0.0% 99 100.0% 99.0%
o F 22 43.1% 15 29.4% 4 7.8% 10 19.6% 0 0.0% 0 0.0% 0 0.0% 51 100.0%  100.0%
AXFR 38 38.8% 40 40.8% 9 9.2% 9 9.2% 1 1.0% 1 1.0% 0 0.0% 98 100.0% 98.0%
A F I 48 48.0% 38 38.0% 4 4.0% 10 10.0% 0 0.0% 0 0.0% 0 0.0% 100 100.0%  100.0%
;7% A '%” Iz 64 27.5% 38 16.3% 18 7.7% 113 48.5% 0 0.0% 0 0.0% 0 0.0% 233 100.0% 100.0%
E ’? Iz 12 52.2% 8 34.8% 0 0.0% 2 8.7% 0 0.0% 1 4.3% 0 0.0% 23 100.0% 95.7%
275 '? [ 2 20.0% 7 70.0% 0 0.0% 1 10.0% 0 0.0% 0 0.0% 0 0.0% 10 100.0% 100.0%
ﬁ{—ﬂr— ’? Iz 29 46.8% 14 22.6% 6 9.7% 13 21.0% 0 0.0% 0 0.0% 0 0.0% 62 100.0% 100.0%

18" 1574  52.0% 796 26.3% 202 6.7% 417 13.8% 25 0.8% 10 0.3% 1 0.0% 3025 100.0% 98.8%
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&2 ERARLVERLERL (BlL4E)

Wik B P N
B % E W HE (B) A=xml  RERL O BSLEE ARy EhAE st B %
A% W A% W A% W A% W A% Wl A% B A% W A% WA

}% it '%” Iz 8 9.1% 18 20.5% 50 56.8% 12 13.6% 0 0.0% 0 0.0% 0 0.0% 88 100.0%  100.0%
i7}i }%% 3 0 0.0% 3 5.6% 44 81.5% 7 13.0% 0 0.0% 0 0.0% 0 0.0% 54 100.0%  100.0%
KA % 1 3.2% 6 19.4% 22 71.0% 2 6.5% 0 0.0% 0 0.0% 0 0.0% 31 100.0%  100.0%
B F 1 1.1% 11 12.4% 59 66.3% 18 20.2% 0 0.0% 0 0.0% 0 0.0% 89 100.0%  100.0%
MR £ 1 1.2% 2 2.4% 69 84.1% 9 11.0% 1 1.2% 0 0.0% 0 0.0% 82 100.0%  98.8%
KL% 0 0.0% 2 4.2% 41 85.4% 5 10.4% 0 0.0% 0 0.0% 0 0.0% 48 100.0%  100.0%
Bezh % 0 0.0% 2 5.0% 34 85.0% 4 10.0% 0 0.0% 0 0.0% 0 0.0% 40 100.0%  100.0%
bat $ % 1 2.9% 5 14.7% 22 64.7% 6 17.6% 0 0.0% 0 0.0% 0 0.0% 34 100.0%  100.0%
TWVITHEZ 3 7.7% 2 5.1% 27 69.2% 6 15.4% 1 2.6% 0 0.0% 0 0.0% 39 100.0% 97.4%
AL % 2 2.7% 8 10.8% 58 78.4% 6 8.1% 0 0.0% 0 0.0% 0 0.0% 74 100.0%  100.0%
W% 4 3.4% 7 6.0% 89 76.7% 14 12.1% 0 0.0% 0 0.0% 2 1.7% 116 100.0%  98.3%
TTHEMNZ 3 2.4% 5 4.0% 84 67.7% 32 25.8% 0 0.0% 0 0.0% 0 0.0% 124 100.0%  100.0%
EREIES 3 2.8% 6 5.6% 71 66.4% 27 25.2% 0 0.0% 0 0.0% 0 0.0% 107  100.0%  100.0%
e F & 1 1.4% 7 9.7% 52 72.2% 11 15.3% 0 0.0% 0 0.0% 1 1.4% 72 100.0%  98.6%
He Bt 2 4.2% 3 6.3% 34 70.8% 8 16.7% 1 2.1% 0 0.0% 0 0.0% 48 100.0%  97.9%
T % 2 4.0% 3 6.0% 36 72.0% 9 18.0% 0 0.0% 0 0.0% 0 0.0% 50 100.0%  100.0%
T # 0 0.0% 3 7.9% 29 76.3% 6 15.8% 0 0.0% 0 0.0% 0 0.0% 38 100.0%  100.0%
# 7H— *‘%’ Iz 3 3.4% 13 14.8% 67 76.1% 5 5.7% 0 0.0% 0 0.0% 0 0.0% 88 100.0%  100.0%
# ’? % 0 0.0% 2 5.7% 28 80.0% 5 14.3% 0 0.0% 0 0.0% 0 0.0% 35 100.0%  100.0%
W3R % 1 10.0% 4 40.0% 4 40.0% 1 10.0% 0 0.0% 0 0.0% 0 0.0% 10 100.0%  100.0%
hZ & 1 2.8% 4 11.1% 23 63.9% 8 22.2% 0 0.0% 0 0.0% 0 0.0% 36 100.0%  100.0%
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Wik B P it
B % B W WE (B) A=xml  RERL O BSLEE ARy EhkE N B %
A% W A% W A% W A% W A% W A% B A% W A% WA

4+ %p\ '%” Fe 3 11.1% 3 11.1% 12 44.4% 9 33.3% 0 0.0% 0 0.0% 0 0.0% 27 100.0%  100.0%
H '%” % 0 0.0% 5 20.8% 16 66.7% 2 8.3% 1 4.2% 0 0.0% 0 0.0% 24 100.0% 95.8%
XX fE E\ M 0 0.0% 1 14.3% 3 42.9% 1 14.3% 0 0.0% 1 14.3% 1 14.3% 7 100.0% 71.4%
% HE B 0 0.0% 0 0.0% 1 100.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 100.0%  100.0%
ZEER 1 0.4% 10 3.6% 145 51.8% 123 43.9% 0 0.0% 0 0.0% 1 0.4% 280  100.0%  99.6%
NG R 3 4.6% 5 7.7% 51 78.5% 6 9.2% 0 0.0% 0 0.0% 0 0.0% 65 100.0%  100.0%
LB R 0 0.0% 1 1.5% 52 77.6% 14 20.9% 0 0.0% 0 0.0% 0 0.0% 67 100.0%  100.0%
EER 5 2.7% 5 2.7% 143 77.3% 31 16.8% 0 0.0% 0 0.0% 1 0.5% 185  100.0%  99.5%
7 [ ’—?—‘ Fe 5 11.9% 0 0.0% 27 64.3% 10 23.8% 0 0.0% 0 0.0% 0 0.0% 42 100.0%  100.0%
I }E B *%“ 0 0.0% 0 0.0% 5 71.4% 2 28.6% 0 0.0% 0 0.0% 0 0.0% 7 100.0%  100.0%
/\7\? Iz 8 21.6% 3 8.1% 18 48.6% 7 18.9% 0 0.0% 0 0.0% 1 2.7% 37 100.0% 97.3%
ﬁ‘ifi}”'” B 1 1.6% 4 6.5% 45 72.6% 11 17.7% 0 0.0% 1 1.6% 0 0.0% 62 100.0%  98.4%
ERFER 16 9.9% 2 1.2% 84 51.9% 59 36.4% 1 0.6% 0 0.0% 0 0.0% 162 100.0%  99.4%
AR 1 2.9% 4 11.4% 26 74.3% 3 8.6% 0 0.0% 0 0.0% 1 2.9% 35 100.0%  97.1%
HA IR 0 0.0% 0 0.0% 15 78.9% 3 15.8% 0 0.0% 0 0.0% 1 5.3% 19 100.0%  94.7%
E =z 3 6.0% 5 10.0% 32 64.0% 9 18.0% 1 2.0% 0 0.0% 0 0.0% 50 100.0%  98.0%
25 "%L 74 0 0.0% 0 0.0% 1 100.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 100.0%  100.0%
g ﬁ’— *‘%" Iz 4 4.7% 2 2.3% 69 80.2% 11 12.8% 0 0.0% 0 0.0% 0 0.0% 86 100.0%  100.0%
Ji i)%[_;”éﬁ? fl 0 0.0% 0 0.0% 10 62.5% 5 31.3% 0 0.0% 0 0.0% 1 6.3% 16 100.0%  93.8%

K 'i‘]' 87 3.5% 166 6.7% 1698 68.6% 507 20.5% 6 0.2% 2 0.1% 10 04% 2476 100.0% 99.3%
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&3 ERARVERLHERL (HL4E)

R ok e "
T
Bt % 3] HE GF) =7l RERY WAZERE etk FHEKE b 223
A% bl A% BB O AHE H#l O AH BB O AH Wl A% kBl A% BBl A% LA

HERFR 10 29.4% 2 5.9% 19 55.9% 2 5.9% 0 0.0% 0 0.0% 1 2.9% 34 100.0%  97.1%
+AREE R 4 12.1% 5 15.2% 19 57.6% 5 15.2% 0 0.0% 0 0.0% 0 0.0% 33 100.0%  100.0%
AF| % 12 25.0% 3 6.3% 32 66.7% 1 21% 0 0.0% 0 0.0% 0 0.0% 48 100.0%  100.0%
HIFF R 19 25.7% 5 6.8% 46 62.2% 4 5.4% 0 0.0% 0 0.0% 0 0.0% 74 100.0%  100.0%
AR F 14 25.0% 1 1.8% 38 67.9% 3 5.4% 0 0.0% 0 0.0% 0 0.0% 56 100.0%  100.0%
Fa L F 4 20.0% 3 15.0% 13 65.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 20 100.0%  100.0%
B30 # 7 14.3% 7 14.3% 33 67.3% 2 4.1% 0 0.0% 0 0.0% 0 0.0% 49 100.0%  100.0%
AHFE 7 11 47.8% 2 8.7% 10 43.5% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 23 100.0%  100.0%
T THZR 2 15.4% 1 7.7% 8 61.5% 2 15.4% 0 0.0% 0 0.0% 0 0.0% 13 100.0%  100.0%
oL 2 8 15.1% 8 15.1% 35 66.0% 2 3.8% 0 0.0% 0 0.0% 0 0.0% 53 100.0%  100.0%
HF # 6 11.1% 1 1.9% 40 74.1% 7 13.0% 0 0.0% 0 0.0% 0 0.0% 54 100.0%  100.0%
TEHF 21 30.9% 4 5.9% 35 51.5% 6 8.8% 0 0.0% 0 0.0% 2 29% 68 100.0%  97.1%
RIS 8 20.0% 4 10.0% 24 60.0% 4 10.0% 0 0.0% 0 0.0% 0 0.0% 40 100.0%  100.0%
WA T R 4 20.0% 1 5.0% 13 65.0% 1 5.0% 1 5.0% 0 0.0% 0 0.0% 20 100.0%  95.0%
N 14 19.7% 12 16.9% 39 54.9% 4 5.6% 1 1.4% 0 0.0% 1 14% 71 100.0%  97.2%
T4 % 7 13.7% 6 11.8% 36 70.6% 2 3.9% 0 0.0% 0 0.0% 0 0.0% 51 100.0%  100.0%
IR 5 14.7% 5 14.7% 22 64.7% 2 5.9% 0 0.0% 0 0.0% 0 0.0% 34 100.0%  100.0%
MR BT 18 27.3% 11 16.7% 34 51.5% 1 1.5% 0 0.0% 0 0.0% 2 3.0% 66 100.0%  97.0%
¥ER 4 22.2% 2 11.1% 8 44.4% 4 22.2% 0 0.0% 0 0.0% 0 0.0% 18 100.0%  100.0%
M R 14 28.0% 6 12.0% 22 44.0% 6 12.0% 1 2.0% 0 0.0% 1 2.0% 50 100.0%  96.0%
=3 14 20.3% 11 15.9% 40 58.0% 4 5.8% 0 0.0% 0 0.0% 0 0.0% 69 100.0%  100.0%
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i b ey .
B % E ME (B A=l RERL BASEE ARE FEAR = P RE
A% W A% KB A% W A% KB A% W A% BB A% WA A% W

R l=d 29 22.3% 43 33.1% 42 32.3% 12 9.2% 1 0.8% 1 0.8% 2 1.5% 130 100.0% 96.9%
HF & 5 22.7% 6 27.3% 11 50.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 22 100.0%  100.0%
2 Xz BB 2 9.1% 6 27.3% 11 50.0% 3 13.6% 0 0.0% 0 0.0% 0 0.0% 22 100.0%  100.0%
& i 0 0.0% 3 42.9% 2 28.6% 2 28.6% 0 0.0% 0 0.0% 0 0.0% 7 100.0%  100.0%
ZREFER 10 19.6% 1 2.0% 35 68.6% 4 7.8% 0 0.0% 1 2.0% 0 0.0% 51 100.0%  98.0%
INE T 3 17.6% 0 0.0% 14 82.4% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 17 100.0%  100.0%
A F I 2 15.4% 0 0.0% 10 76.9% 1 7.7% 0 0.0% 0 0.0% 0 0.0% 13 100.0%  100.0%
EE¥R 4 25.0% 0 0.0% 11 68.8% 1 6.3% 0 0.0% 0 0.0% 0 0.0% 16 100.0%  100.0%
T F 1 25.0% 0 0.0% 3 75.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 4 100.0%  100.0%
e R N FK 0 0.0% 0 0.0% 4 100.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 4 100.0%  100.0%
A X F 8 38.1% 2 9.5% 11 52.4% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 21 100.0%  100.0%
AT 5 19.2% 0 0.0% 21 80.8% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 26 100.0%  100.0%
ERFR 3 17.6% 0 0.0% 12 70.6% 2 11.8% 0 0.0% 0 0.0% 0 0.0% 17 100.0%  100.0%
AR 5 11.4% 1 2.3% 36 81.8% 2 4.5% 0 0.0% 0 0.0% 0 0.0% 44 100.0%  100.0%
AR 1 50.0% 0 0.0% 1 50.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 2 100.0%  100.0%
E =i 33 37.1% 18 20.2% 33 37.1% 4 4.5% 0 0.0% 1 1.1% 0 0.0% 89 100.0%  98.9%
H¥R 4 23.5% 2 11.8% 8 47.1% 3 17.6% 0 0.0% 0 0.0% 0 0.0% 17 100.0%  100.0%
WAk 3 27.3% 1 9.1% 7 63.6% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 11 100.0%  100.0%
Ji j;ééa A 0 0.0% 1 50.0% 1 50.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 2 100.0%  100.0%
Bt 324 222% 184 12.6% 839 57.5% 96 6.6% 4 0.3% 3 0.2% 9 0.6% 1459 100.0%  98.9%
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